
Career Pulse 

Background 

In July 2018, Canterbury Christ Church University (CCCU) Employability and Skills (E&S) team 

agreed with Abintegro to be one of 6 UK Higher Education (HE) institutions to be part of the 

‘Career Pulse Pilot Scheme’. Since July, the E&S team have worked to ensure that Abintegro had 

all the data information needed to run the pilot and the efforts of the E&S team have been 

rewarded as CCCU is the first institution to the live version of Career Pulse implemented within its 

online careers information, advice and guidance (CIAG) portal entitled ‘The CORE’. 

The Process 

When a student logs into the CORE they will be greeted with the Career Pulse self-assessment 

message below. In order to maximise student usage and measure their learning gain, Career Pulse 

has been made mandatory for all CORE users to complete at least once before they can access 

the other online CIAG resources. It can then be taken as many times as the user desires to improve 

their employability. 

 

 

Career Pulse focuses on seven key categories of employability 

1) Self-Awareness 

2) Workplace Skills 

3) Career Possibilities 

4) Job Hunting 

5) CVs & Applications 

6) Interviews & Offers 

7) Preparing for Work 

Each of the above categories contains a series of statements and user responses are averaged for 

the category. All statements must be responded to in the CP and each statement has a slide bar 



allowing the user to choose the number that correlates to their proficiency to each of the 

statements.  

The slide bar range ranges from 1 (low) to 10 (high) 

1 – Not at all confident 

2-3 – Not very confident 

4 – Some confidence 

5-6 – Reasonably confident 

7 – Confident 

8 – Very confident 

9 – Highly confident 

10 – Exceptionally confident 

Each statement also has ‘hint text’ to help the user with what may be unfamiliar terminology and 

to enable them to best self-assess themselves for each specific statement. 

The screenshot below is an example of one of the statements from the ‘Self-Awareness’ category. 

 

Once the user has completed all 7 categories they can access their online Career Pulse 

‘Employability Self-assessment’ Report. This highlights the user’s overall % score and also 3 key 

areas for that user to focus on as a result of their top 3 lowest category scores. As you can see 

from the example screenshot below, the user needs to concentrate on ‘Interviews & Offers’, 

‘Career Possibilities’ and also their ‘Self-Awareness’. 



Based on the user’s self-assessment score, the Career Pulse then directs the user to a 

comprehensive set of programmes designed to help them fill in any pertinent employability gaps 

they may have and help them consolidate their knowledge and skills. It is important to mention 

that the terminology and wording used throughout Career Pulse, has deliberately been designed 

with a view of encouraging students to work through each of the categories and to be completely 

confident in their employability skills moving forwards. 

 

The user’s Career Pulse ‘Employability Self-assessment’ Report also highlights their next steps and 

detailed results of each of the 7 categories they have responded to. 

As you can see from the screenshot (top of next page), ‘Next Steps’ asks the user to ‘Go to your 

Employability Award’ and also to ‘Engage with the Careers Service (E&S) for more support’. 

The ‘Detailed Results’ section also shows that this particular user’s highest score was the ‘CVs & 

Applications’ category (7 out of 10), whereas their lowest score was obtained in the ‘Interviews 

& Offers’ category (4 out of 10). 



 

 

The Employability Award 

This non mandatory Award contains 7 engaging programmes designed to transform the users’ 

employability. Each of the programmes will help the user to understand, develop and harness a 

different set of employability skills and attributes, fully recognise their strengths and achievements 

in that area, in order to generate a compelling picture of that user being a highly employable 

candidate. 



 

 

To successfully achieve the Employability Award, users will have to complete a total of 35 ‘tasks’ 

spread across 7 programmes and within each task there will be a number of ‘actions’ for the user 

to complete. As you can see from the screenshot below, the programmes are the same as those 

being measured in Career Pulse. 

 

 



Based on the fact that the example user mentioned earlier (p4) obtained a score of 4 out of 10 in 

their Career Pulse for ‘Interviews & Offers’, they can choose to work through this part of the 

Employability Award and complete the 5 tasks to increase their employability skills and 

competence, and also work towards achieving their Employability Award should they decide to 

do so. 

 

 

 

 

 

 


