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Trainee name …………………………………………………………….




For the trainee: It is your responsibility to hold this record and refer to it during the course of your various placements, as a tool to assist discussions in supervision about your development of systemic competencies. Add to this log on each placement that offers experience in systemic work.  Not all trainees will have direct experience of working with families using with an observing team, so that it is expected that these competencies will develop and be noticed in a variety of settings including in individual work, team work, being part of a reflecting team and taking part in pre and post therapy conversations.
When reviewing the placement with your supervisor, decide together whether ‘emerging’, ‘establishing’ or ‘consolidating’ best describes your competency in each of the six areas on that particular placement, i.e. with that particular client group.  Since each placement and client group is different, ratings on later placements may be either more or less advanced than earlier ones.  Your work may not have involved all competency areas (for instance, if working integratively or adaptively), in which case, leave those competency areas blank for that placement.
To indicate your stage of competency development, please insert the code below for the placement (made up of stage of training and specialism) under the Emerging, Establishing or Consolidating column for each of the six competency areas that is relevant to that placement. 
1A          2a CH or LD           2b CH or LD           3a OA or S           3b OA or S
Then, you are required to give some examples in the text boxes provided, referencing the type of placement each time by using the above codes.  Note any adaptations made in respect of the setting/client group.
For the supervisor: You may find it helpful to refer to this form when giving feedback following observations and audio-recorded sessions, or more generally.  The ratings are intended to support a reflective conversation rather than indicate a “pass or fail” though they may help to inform your overall ratings on the ECC form.    Competency areas should be left blank if not observed/not applicable.  
These competencies have been informed by:
the UCL CORE systemic competence framework
Systemic Family Practice Systemic Competency Scale, developed by Judith Lask in 2013 and revised in February 2016

	Area of Competence
	Emerging
	Establishing
	Consolidating

	1. Convening and managing a session collaboratively e.g.
·  Engages all family/ clients (including young children by use of toys etc.) and includes everyone in decisions about goals and the development of the work.
· Incorporates the family/ clients understanding into the developing map/formulation
· Acknowledges and uses the expertise of the family/clients in thinking about the problem.
· Uses own expertise to help the family/clients, but does not get stuck in an expert position.
· Uses tentative language that allows for a co-construction of ideas.
· Retains a curious position. 
· Uses the above competencies in non-family systems e.g. staff teams
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:

	





















	




	Area of Competence
	Emerging
	Establishing
	Consolidating

	2. Use of questioning/ assessment e.g.
· Demonstrates a good use of circular and other question - used both for information gathering and intervention. 
· Demonstrates an ability to ask questions that address differences and that are culturally sensitive. 
· Asks questions adapted to fit in with needs of clients/ family members, purpose and context of the work.
· Questioning takes into account different members’ viewpoints.
· Assessment includes historical and transgenerational factors; developmental stages and family life cycle; issues around gender, culture, power, class and spiritual beliefs; strengths, resources and attempted solutions.
· Demonstrates an ability to construct a genogram with families/clients to clarify patterns of relationship and current influences on the system.
· Uses the above competencies in non-family systems e.g. staff teams
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:









	




	Area of Competence
	Emerging
	Establishing
	Consolidating

	3. Conceptual map/ formulation/hypothesis e.g.
· Shows understanding of different systemic theories and principles, and uses them in an understanding of psychological problems, resilience and change.
· Appropriately uses hypotheses to widen thinking around all aspects of the referral (including professional systems) and is able to develop and change these hypotheses as new information emerges. 
· Uses the formulation/hypotheses to create a road map and to create coherence in and between sessions.
· Demonstrates an ability to conceptualise the interactions and relationships between systemic factors picked up in the assessment (e.g.  historical and transgenerational factors.) 
· Is able to help the family/client develop a systemic and relational understanding of their issues.
· Demonstrates an ability to incorporate family resiliencies across generations and considers cultural resiliencies.
· Uses the above competencies in non-family systems e.g. staff teams

	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:
















	



	Area of Competence
	Emerging
	Establishing
	Consolidating

	4. Enabling change e.g.
· Understands and applies systemic approaches that enable change e.g. externalising, reframing, role play, sculpting.
· Uses feedback to provide a response to content and process that is helpful to families/clients – e.g. through re-framing, unique outcomes, exceptions, scaffolding, and solution focussed questions.
· Intervenes using process: working with the family on patterns of interaction e/g through communication work, active questioning, enactment, role play.
· Demonstrates an ability to work with a systemic team and/or co-therapists in an effective way.
· Explores and manages emotions.
· Uses a variety of communication means (including written communication) as a vehicle for creating change and encouraging engagement.
· Uses the above competencies in non-family systems e.g. staff teams

	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:




















	



	Area of Competence
	Emerging
	Establishing
	Consolidating

	5. Therapeutic relationship and reflexivity
· Demonstrates an ability to manage families/clients’ different emotions in the room: 
· Shows awareness of own values, ‘prejudices’, thoughts and beliefs and an ability to use these on behalf of the client/s.
· Shows an understanding and ability to manage and work with endings from a systemic perspective (e.g. being curious about endings in different cultures)
· Uses the above competencies in non-family systems e.g. staff teams.
· Knows the limits of their own knowledge/ lenses and seeks appropriate help to expand their understanding particularly when working cross-culturally. 

	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:


























	



	Area of Competence
	Emerging
	Establishing
	Consolidating

	6. Uses a systemic approach model in indirect or group work, e.g. in 

· Group work
· Leadership
· Consultation
· Communication
· Teaching
· Supervision

	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:














	



Record agreed by*:
	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:





	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




*signatures required for each placement where this form has been added to
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