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Trainee name …………………………………………………………….



For the trainee: It is your responsibility to hold this record and refer to it during the course of your various placements, as a tool to assist supervisory discussions about your development of specific leadership competencies. Add to this log on each placement that offers the relevant experiences.  
When reviewing the placement with your supervisor, decide together whether ‘emerging’, ‘establishing’ or ‘consolidating’ best describes your competency in each of the three areas on that particular placement, i.e. in that particular setting.  Since each placement and client group is different, ratings on later placements may be either more or less advanced than earlier ones.  Your work may not have involved all competency areas, in which case leave those competency areas blank for that placement.
To indicate your stage of competency development, please insert the code below for the placement (made up of stage of training and specialism) under the Emerging, Establishing or Consolidating column for each of the six competency areas that is relevant to that placement.
1A          2a CH or LD           2b CH or LD           3a OA or S           3b OA or S
Then, you are required to give some examples in the text boxes provided, referencing the type of placement each time by using the above codes.  Note any adaptations made in respect of the setting/client group.
For the supervisor: You may find it helpful to refer to this form when giving the trainee feedback. The ratings are intended to support a reflective conversation rather than indicate a “pass or fail” though they may help to inform your overall ratings on the ECC form.  Competency areas should be left blank if not observed/not applicable.
These competencies have been adapted from the DCP’s Clinical Psychology Leadership Development Framework (trainee and newly qualified levels).
A view-only copy is available to trainees on the Placements Blackboard.








	
Area of Competency
	Emerging
	Establishing
	Consolidating

	1. Clinical Leadership Competencies e.g.
· Broad knowledge of psychological models to inform own and team’s formulation and interventions. 
· Psychological perspective on
multifarious health and mental health
presentations
· Emotional Intelligence/resilience 
· Self-reflection/helping others self reflect.
· Reflection and awareness of systemic
issues operating within teams/able to
lead team dynamics discussions.
· An understanding of the emotional
impact of change (including resistance).
· Encourage team reflection on
current/innovative practice
· Able to lead on comprehensive psychological assessment, including risk
· Ability to develop and operationalise
clinical and service outcome evaluations
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:













	




	Area of Competency
	Emerging
	Establishing
	Consolidating

	2. Professional Competencies e.g.

· Understanding of diversity, values, ethics
and integrity.
· Application of different psychological models to supervision and consultation with other professionals.
· Training other professionals in the application of psychological models.
· Conflict management skills.
· Ability to participate in and oversee research
projects
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:



















	

	Area of Competency
	Emerging
	Establishing
	Consolidating

	3. Strategic Competencies e.g.

· Critiquing the literature and guidelines regarding therapeutic interventions used in service.
· Ability to use evidence, data collection, outcomes and audit to constructively critique current service practice.
Clinical
· Able to construct and share service development plans.
· Influence organisational policies and procedures.
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:


















	





Record agreed by*:
	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:


	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:
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	Date:


	Trainee Signature:
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	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




*signatures required for each placement where this form has been added to
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