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Doctorate in Clinical Psychology
Practice Portfolio: Cumulative Log of Developing Competencies in promoting Equity, Diversity and Inclusion

	
Trainee name …………………………………………………………….



For the trainee: It is your responsibility to hold this record and refer to it during the course of your various placements, as a tool to assist supervisory discussions about your development of critical and community psychology leadership competencies. Add to this log on each placement that offers relevant experiences.  Remember that they may not come badged as relevant to critical or community psychology, so it may be helpful to think with your supervisor about which experiences might be relevant on any particular placement.
When reviewing the placement with your supervisor, decide together whether ‘emerging’, ‘establishing’ or ‘consolidating’ best describes your competency in each of the four  areas on that particular placement, i.e. in that particular setting.  Since each setting is different, ratings on later placements may be either more or less advanced than earlier ones.  Your work may not have involved all competency areas, in which case leave those competency areas blank for that placement.
To indicate your stage of competency development, please insert the code below for the placement (made up of stage of training and specialism) under the Emerging, Establishing or Consolidating column for each of the four competency areas that is relevant to that placement. 
1A          2a CH or LD           2b CH or LD           3a OA or S           3b OA or S
Then, you are required to give some examples in the text boxes provided, referencing the type of placement each time by using the above codes. Note any adaptations made in respect of the setting/client group. 
For the supervisor: You may find it helpful to refer to this form when giving the trainee feedback. The ratings are intended to support a reflective conversation rather than indicate a “pass or fail” though they may help to inform your overall ratings on the ECC form.  Competency areas should be left blank if not observed/not applicable.
These competencies have been informed by the Decolonising SOAS Working Group (2018) Decolonising SOAS Learning and Teaching Toolkit , the CTCP Standards for accreditation of doctoral programmes in clinical psychology and Abe (2020) Beyond Cultural Competence, Toward Social Transformation: Liberation Psychologies and the Practice of Cultural Humility. Journal of Social Work Education, 56, 4, 696-707. https://doi.org/10.1080/10437797.2019.1661911



	
Area of Competence
	Emerging
	Establishing
	Consolidating

	1. Cultural humility e.g.
· Commitment to self-evaluation, and reflection on own position relating to power and privilege in different contexts.
· Commitment to redressing power imbalances in therapeutic encounters and to developing mutually beneficial partnerships with marginalised communities and individuals.
· Emphasis on maintaining a sensitive interpersonal, other-oriented stance and “ways of being” rather than “ways of doing”.
· Awareness of the limitations of one’s own cultural worldview.
· Fosters opportunities for others to tell their own story and for continual bidirectional learning.
· Takes a collective view of cultural humility that also attends to social and institutional realities, recognising the interconnectedness of personal well-being and social justice.

	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:




















	
Area of Competence
	Emerging
	Establishing
	Consolidating

	2. Equity and inclusion e.g.
· Showing inclusive values, attitudes and behaviours in relation to all aspects of practice.
· Understanding the impact of difference of any kind, including (but not limited to) protected characteristics such as ‘race’, sex, disability and sexuality.
· Aware of policy and governance structures that both address and prevent experiences of discrimination.
· Working to address inequity of access to health and social care.
· Recognising the consequences of barriers to inclusion and challenging dominant narratives and exclusionary practices.
· Working to address inequity and discrimination experienced by colleagues from any kind of marginalised demographic.
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:














	
Area of Competence
	Emerging
	Establishing
	Consolidating

	3. Contextualising clinical psychology 
· Critically appraising the current evidence base, with appreciation for knowledge from different cultural sources.
· Recognising ways in which Western domination of ideas has limited the appreciation of knowledge from other cultures, thereby minimising its influence.
· Understanding how current experiences of racism and disadvantage are connected with historical processes such as colonialism.
· Awareness of racialised bias and where this operates in the organisation.
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:
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