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Trainee name …………………………………………………………….



For the trainee: It is your responsibility to hold this record and refer to it during the course of your various placements, as a tool to assist supervisory discussions about your development of critical and community psychology leadership competencies. Add to this log on each placement that offers relevant experiences.  Remember that they may not come badged as relevant to critical or community psychology, so it may be helpful to think with your supervisor about which experiences might be relevant on any particular placement.
When reviewing the placement with your supervisor, decide together whether ‘emerging’, ‘establishing’ or ‘consolidating’ best describes your competency in each of the four  areas on that particular placement, i.e. in that particular setting.  Since each setting is different, ratings on later placements may be either more or less advanced than earlier ones.  Your work may not have involved all competency areas, in which case leave those competency areas blank for that placement.
To indicate your stage of competency development, please insert the code below for the placement (made up of stage of training and specialism) under the Emerging, Establishing or Consolidating column for each of the four competency areas that is relevant to that placement. 
1A          2a CH or LD           2b CH or LD           3a OA or S           3b OA or S
Then, you are required to give some examples in the text boxes provided, referencing the type of placement each time by using the above codes. Note any adaptations made in respect of the setting/client group. 
For the supervisor: You may find it helpful to refer to this form when giving the trainee feedback. The ratings are intended to support a reflective conversation rather than indicate a “pass or fail” though they may help to inform your overall ratings on the ECC form.  Competency areas should be left blank if not observed/not applicable.
These competencies have been informed  by the Society for Community Research and Action’s Competencies for Community Psychology Practice and by Prilleltensky & Nelson’s (2002) Doing Psychology Critically: Making a Difference in Diverse Settings (Table 5.2).


	
Area of Competence
	Emerging
	Establishing
	Consolidating

	1. Application of Community and Critical Psychology Principles to Achieve Second Order Change  

· Multiple Perspectives: The ability to articulate and apply multiple perspectives and levels of analysis (e.g. individual, group/organisation, community, society).
· Empowerment: The ability to articulate and apply a collective empowerment perspective, and to support members of marginalised communities.  The ability to design and implement interventions where the process as well as the outcome has the potential to be transformational e.g. promoting increased agency, mutuality, respect and wellbeing.
· Cultural Competence: The ability to value, integrate, and bridge multiple worldviews, cultures, and identities.
· Anti-discriminatory practice: The ability to oppose discrimination and facilitate supportive, egalitarian relationships and inclusive practices.
· Deconstruction and consciousness raising:  The ability to analyse situations and language in order to understand the operations of ideology and power (e.g. whose interests are being served and how). Ability to help others to develop and apply critical awareness and reflexivity.
· Values-based practice: Understanding and enacting values of self-determination, care, compassion, respect for diversity, participation and collaboration, accountability and social justice.  Promoting wellbeing through addressing values, power relations, and the distribution and accessibility of resources in interventions.
· Reflective Practice:  The ability to identify and address ethical issues in one’s own practice and to recognise how one’s own values, assumptions, and life experiences influence one’s work. To develop and maintain professional networks for ethical consultation and support.
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:










	





	Area of Competence
	Emerging
	Establishing
	Consolidating

	2. Community Level Interventions e.g. 
· Community Partnership: The ability to work in partnership with community stakeholders to plan, develop, implement and manage projects.
· Prevention and Health Promotion: The ability to articulate and implement a prevention perspective, and to implement prevention and health promotion interventions. 
· Group facilitation: The ability to facilitate productive group and inter-group processes even in the presence of power differentials or conflict, supporting participatory decision-making and co-production.
· Resource Development: The ability to identify and integrate use of human and material resources.
· Consultation & Organisational Development: The ability to facilitate processes that can increase an organisation’s capacity to attain its goals.
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:









	






	Area of Competence
	Emerging
	Establishing
	Consolidating

	3. Working for community and social change, e.g. 
· Community Organising and Community Advocacy: The ability to work collaboratively with community members to improve conditions affecting their community, e.g. through practicing advocacy and ‘accompaniment’.
· Policy Analysis, Development and Advocacy:  Knowledge of public policy and ability to analyse its psychosocial effects, contribute to its development and challenge it where necessary.  To build communication and working alliances with policymakers.
· Community Education, Knowledge Exchange, and Building Public Awareness:  The ability to communicate with diverse audiences through effective writing, use of social media and public speaking in ways that inspire, encourage change and promote critical thinking about knowledge and its sources, and about social justice.
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:










	




	Area of Competence
	Emerging
	Establishing
	Consolidating

	4. Community Research e.g. 
Participatory Community Research: The ability to work with community partners to plan and conduct high quality, contextually appropriate research, and to communicate the findings in diverse ways.  The ability to use methods of inquiry that change power relations e.g. collaborative methods that build agency, mutuality, respect and wellbeing.
Programme Evaluation: The ability collaboratively to evaluate community initiatives in order to make improvements and report to stakeholders.  
Scholar Activism: The ability to share the results of scholarship in the pursuit of community wellbeing and social justice.

	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:
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*signatures required for each placement where this form has been added to
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