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   Salomons Institute for Applied Psychology

Doctorate in Clinical Psychology
[bookmark: _Toc484096776]Practice Portfolio: Cumulative Log of Developing CBT Competencies

	
Trainee name:  …………………………………………………………………



For the trainee: It is your responsibility to hold this record and refer to it during the course of your various placements, as a tool to assist discussions in supervision about your development of specific CBT competencies. Add to this log on each placement that offers experience in CBT. Our definition of CBT includes second and third wave therapies and group work as well as standard individual therapy. 
When reviewing the placement with your supervisor, decide together whether ‘emerging’, ‘establishing’ or ‘consolidating’ best describes your competency in each of the six areas on that particular placement, i.e. with that particular client group.  Since each placement and client group is different, ratings on later placements may be either more or less advanced than earlier ones.  Your work may not have involved all competency areas (for instance, if working integratively or adaptively), in which case, leave those competency areas blank for that placement.
To indicate your stage of competency development, please insert the code below for the placement (made up of stage of training and specialism) under the Emerging, Establishing or Consolidating column for each of the six competency areas that is relevant to that placement.  
1A          2a CH or LD           2b CH or LD           3a OA or S           3b OA or S
Then, you are required to give some examples in the text boxes provided, referencing the type of placement each time by using the above codes.  Note any adaptations made in respect of the setting/client group.
For the supervisor: You may find it helpful to refer to this form (perhaps in addition to standard tools you may use already such as the CTS-R) when giving the trainee feedback following observations and audio-recorded sessions.  The ratings are intended to support a conversation rather than indicate a “pass or fail” though they may help to inform your overall ratings on the ECC form.    Competency areas should be left blank if not observed/not applicable.  
These competencies have been informed by the UCL CORE CBT competence framework 
NB. Please note that trainees are required to give examples of the competencies they are developing.


	Area of 
Competence 
	Emerging
	Establishing
	Consolidating

	1. Structuring sessions e.g.
· Agenda setting
· Keeping to a structure in sessions
· Pacing and use of time
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:
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	Area of 
Competence
	Emerging
	Establishing
	Consolidating

	2. Assessment e.g.
· Ability to conduct a focused CBT assessment
· Ability to elicit relevant developmental history
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:























	
















	Area of 
Competence
	Emerging
	Establishing
	Consolidating

	3. Formulation e.g.
· Disorder specific formulations
· Use of developmental information
· Trans diagnostic formulations
· Communicating formulations
· Drawing on and integrating a range of theoretical ideas (a meta-competency)
· Choosing the most relevant model (a meta-competency)
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:




















	




	Area of 
Competence
	Emerging
	Establishing
	Consolidating

	4. Specific techniques e.g.
· Guided discovery
· Cognitive interventions (cognitive change diaries, continua, responsibility charts, evaluating alternatives, examining pros/cons, imagery restructuring, reliving and re-scripting)
· Behavioural interventions (behavioural activation, activity diaries, behavioural experiments, role play, graded exposure, ERP, graded task assignments, modelling, applied relaxation, controlled breathing etc.) 
· Adapting interventions to the client (a meta-competency)
· Selecting most appropriate interventions (a meta-competency)
· Timing of interventions (a meta-competency)
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:

















	

	
Area of 
Competence
	Emerging
	Establishing
	Consolidating

	5. Therapeutic relationship e.g. 
· Fostering therapeutic alliance
· Collaboration 
· Ability to manage the emotional content of sessions – to elevate expression of emotion where relevant, or to manage heightened emotions 
· Ability to grasp the subtleties of the client’s perspective
· Capacity to manage obstacles to therapy, e.g. alliance rupture and repair
· Awareness of own reactions and beliefs about self as a therapist
	
	
	

	Examples of how this competency was demonstrated: 

Placement code (e.g. 2aLD):
Example/s:


















	




	
Area of 
Competence
	Emerging
	Establishing
	Consolidating

	6. Using CBT to inform indirect work e.g.
· Leadership
· Consultation
· Communication
· Teaching
· Supervision
	
	
	

	Examples of how this competency was demonstrated: 

Placement code:
Example/s:






















	






Record agreed by*:
	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




	Placement Code: 

	Date:


	Trainee Signature:

	Supervisor Signature:




*signatures required for each placement where this form has been added to
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