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Operation Soteria Bluestone (6 pillars)
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The Problem: Barriers to L&D in policing 

Page Title 1

➢Shift towards omnicompetence; closure of specialist RASSO teams 
(Williams et al, 2022)

➢In-house training with little quality assurance
➢Paramilitaristic / traditional approach to L&D (Belur et al, 2020)
➢Weak approach to L&D in MPS (Casey, 2023)
➢Issue of abstraction from operational duties 
➢Possible relationship between L&D and well-being 
➢Poor well-being of RASSO officers (Maguire & Sondhi, 2022)
➢(Slow?) journey towards professionalization
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Rapid Review Methodology
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Thematic findings
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Focus on Theme 2: Encouraging active and reflective learners 

➢Blended learning (face-to-face and online)
➢Effective mentoring 
➢Active learning (role play; problem-based learning)
➢Principles of adult learning (or andragogy)
➢ Integrating theory and practice 
➢Embedding reflective practice 
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Thinking about well-being 
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Inadequate training (as 
organisational stressor)

Lack of confidence/
self-efficacy

Heavy RASSO workloads

Poor officer well-being 
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Potential Solutions? Recommendations for L&D
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Content: heavily mandated content to enhance quality; strong focus on 
challenging rape myths and misconceptions 

Delivery: suitable delivery modes (blended learning) with strong learner 
engagement, underpinned by andragogy and reflective practice 

Evaluation: rigorous evaluation research with a diversity of outcome 
measures (attitudes & behaviour) to contribute to the evidence-base
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Thank you for 
listening. Any 
questions?
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