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BA/BSc in Professional Development
 by Work Related Learning 

 Part-Time 
Programme Director:   Timothy Dee
                                     timothy.dee@canterbury.ac.uk
The Qualification
This is a combined degree with half of the credits being gained from modules which are work related and half from any other BA/BSc which the University offers.

Students have the opportunity to study for a multi-level award:

For the Certificate in Higher Education students need to gain 120 Credits at Level 1 (half from work related modules and half from any other BA/BSc offered by the University)

For the Diploma in Higher Education students need to gain 240 Credits at Level 1 and Level 2 (half from work related modules and half from any other BA/BSc offered by the University)

For the BA/BSc (Hons) students need to gain 360 Credits at Level 1, Level 2 and Level 3 (half from the work related modules and half from any other BA/BSc offered by the University)

The Programme
	Year
	October                      to                             June
	July-September

	1
	Level 1 Work Related Modules  (20 Credits each):
Orientation and Study Skills

Managing Self

Software Tools


	Level 2  Work Related Module (20 Credits):
Developing Self and Others

	2
	Level 1 Modules in the other BA/BSc subject to the value of 60 Credits

	Level 2 Work Related Module (20 Credits):

Project Management 


	3
	Level 2 Modules in the other BA/BSc subject to the value of 60 Credits

	Level 2 Work Related Module (20 Credits):
Change and Organisations

	4
	Level 3 Modules in the other BA/BSc subject to the value of 60 Credits
	Level 3 Work Related Module (20 Credits):

Methods of Enquiry



	5
	Work Related

Dissertation
Level 3

(40 Credits)


Modules
Orientation and Study Skills
This module is designed to ensure that students make a smooth transition from the world of work into an academic environment.   Topics covered include how to return to learning, academic writing, presentation of academic work, study skills, critical thinking and reflective practices.
Software Tools
This module is designed to ensure that students become skilled and confident in the use of a wide range of computer software tools.  Topics covered include word-processing, building spreadsheets, data manipulation and effective use of a web-browser.

Managing Self
This module is designed to ensure that students gain the knowledge, understanding and skills to manage their own resources in achieving personal, work-related and professional goals.  Topics covered include setting goals, managing time, managing stress, motivation and managing change.

Developing Self and Others
This module is designed to ensure that students have an appreciation of the need, and the skills, to develop themselves and others in the workplace.  Topics covered include team work, analysing own strengths and areas for development, mentoring, coaching and life-long learning.

Project Management
This module is designed to ensure that students gain the knowledge, understanding and skills to undertake project management tasks.  Topics will include project selection methods, feasibility studies, cost estimating, scheduling, risk management and control systems.

Change and Organisations
This module allows students to study change in organisations and choose one change which affects the organisation or sector they work in directly.   An individual assignment is then negotiated with the tutor.

Methods of Enquiry
This module is designed to give students the research skills they need in order to carry out research for the Level 3 Dissertation.  Topics will include how to devise research questions, qualitative and quantitative research methods, questionnaire design and ethical considerations in research. 

Work-based Dissertation
For this module students devise a research question related to a work-based problem, undertake the necessary research and write up a report including the background to the research, the research methodology, their findings and recommendations.  There is no formal attendance requirement for this module, all supervision is on a one-to-one basis with an academic supervisor.

Assessment of Modules
The assessment of all Work Related modules is by non-examination type assignments.

The assessment of modules from the other BA/BSc chosen will vary depending on the subject/module chosen.
Entry Qualifications
The general entry requirements are at least two passes at GCE A2 Level and a minimum of three GCE/O Level passes (or equivalent).  However, for this programme, applicants without these formal qualifications, but who have at least three years work experience, may be offered a place on the programme.
Attendance
For the Work Related modules attendance is approximately 6 hours per week and usually on one day.

Attendance times/patterns for the other BA/BSc chosen will vary depending on the subject/module chosen.
