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5.13
Unsocial Hours Overtime Payments and Bank Holiday Working

return to index
Unsocial hours are regarded as being those outside of the core hours, namely between 20.00 and 07.59.

Where staff are rostered / contracted to work some or all of their normal weekly hours during unsocial hours, all payments made for work in those unsocial hours shall be at plain time rates.

Where staff work overtime hours (i.e. hours in excess of their standard working week [minimum 37 hours]) then the following enhanced rates will apply for work done: 

	Hours worked
	Days worked
	Enhancement

	20.00 – 07.59
	Monday – Friday
	time and a half for all work done

	00.01 – 23.59
	Saturday
	Time and a half for all work done

	00.01 – 23.59
	Sunday
	double time for all work done

	00.01 – 23.59
	Bank Holidays and Christmas closure days
	double time for all work done.


For the avoidance of doubt, a part time member of staff will receive plain time rates of pay until their hours exceed the normal weekly maximum standard hours unless they engage in unrostered / unsocial hours overtime during outside the core hours when the rates as shown above will then apply.

No member of staff may qualify for an on-call payment and for an unsocial hours payment for the same period of work.

