Canterbury Christ Church University

Health and Safety Policy
Title: 
Control of Noise at Work Regulations 2005
Document Reference:            HSP16
Issue Version:

           1.0
Health and Safety Committee 
Approval:                              14 May 2009
Introduction

1. The purpose of this policy is to set out the approach of Canterbury Christ Church University (‘the University’) in controlling noise at work in accordance with the Control of Noise at Work Regulations 2005 (‘the Regulations’). This policy aims to control the health and safety risks of employees by:

(a) assessing the potential for harm arising from noise at work

(b) identifying who may be affected 

(c) instigating appropriate controls to eliminate or reduce risks in order to protect staff from the adverse effects of exposure to excessive noise.

Definitions

2. ‘Noise’ is unwanted sound, which may be distracting, annoying or cause physical damage to the body (e.g. temporary or permanent hearing damage).

3. The damaging effects of noise relate to the ‘dose’ the ear receives and is dependent on the duration of the exposure and the noise level. Equal doses may cause the same amount of damage. Therefore, short exposure to high levels of noise may cause similar damage to lower levels of noise exposure that are of longer duration.

Scope of the Regulations

4. The Regulations protect members of staff against risks to health and safety from exposure to noise, including the risk of hearing damage and other risks such as interference with the employee’s ability to hear instructions or warnings.
5. The Regulations require the University as an employer to:

· assess the risks to staff from noise at work;

· take action to reduce the noise exposure that produces those risks;

· provide employees with hearing protection if it is not possible to reduce the noise exposure enough by using other methods;

· ensure the legal limits on noise exposure are not exceeded;

· provide staff with information, instruction and training;

· carry out health surveillance where there is a risk to health.
6. The Regulations prescribe levels at which the University must control noise exposure and include a limit value above which employers are required to take immediate action to reduce exposure. 

7. The Regulations do not apply to:

· members of the public exposed to noise from their non-work activities, or making an informed choice to enter noisy places;

· low level noise that is a nuisance but causes no risk of hearing damage.
Responsibilities

8. The University will undertake appropriate noise risk assessments and institute suitable control measures to meet the requirements of the Regulations. The University Health and Safety Advisor will ensure the completion and maintenance of a University Noise Risk Assessment. Where appropriate, an external noise consultant will be engaged to assist in the preparation and maintenance of the University Noise Risk Assessment, or any part of it. 

9. The Health and Safety Advisor will consult with the heads of those departments affected by noise at work in preparation and maintenance of the University Noise Risk Assessment, and take account of the observations of the relevant heads of department. The Health and Safety Advisor will ensure that the University Noise Risk Assessment is shared with the relevant departments. 
10. The University will provide for health surveillance for those members of staff, by category or individually, with regular exposure to noise above the upper exposure action value can pose a risk of hearing damage, identified as part of the University Noise Risk Assessment.

11. Heads of department will, in conjunction with the Health and Safety Advisor and, where appropriate, Human Resources,  ensure arrangements are in place to 
(a) institute such management arrangements to control the exposure of staff to noise in accordance with the University Noise Risk Assessment
(b) provide suitable protective equipment where it is not possible to use management arrangements

(c) identify staff affected, and secure appropriate health monitoring where there is a risk to health

(d) ensure appropriate information and training is available

(e) review arrangements if anything changes that may affect the noise exposures in the workplace.
12. The Health and Safety Advisor will, in conjunction with Human Resources, provide support and assistance to heads of department in carrying out their responsibilities.  

13. The Health and Safety Advisor will advise on the provision of information, instruction and training, in conjunction with the Staff Development Office. 
14. Although the Regulations do not extend to students and visitors, the operation of the procedures will be such that due regard will be paid to the needs of students and visitors when making provision for members of the University staff.
Implementation and Review

15. The Policy will be reviewed every three years, or following changes in legislation, significant organizational change or an investigation into the operation of the procedures. 

16. The Policy will be supported in its implementation by operational procedures and guidance, which are to be read as one with this Policy. 

17. The Policy applies to all campuses and locations of the University. 

18. The Policy is effective from 1 September 2009. 
