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1: Student Recruitment and Admissions

1.
Applications and Accepted Students via ucas

1a.
Students by Age


The table shows percentage of students aged under 21 and over 21:

	Year
	2006
	2005
	2004
	2003

	Age
	<21
	>21
	<21
	>21
	<21
	>21
	<21
	>21

	National Applications
	75
	25
	77
	23
	77
	23
	78
	22

	University Applications
	78
	22
	83
	17
	81
	19
	81
	19

	National Acceptances
	78
	22
	78
	22
	78
	22
	76
	24

	University Acceptances
	68
	32
	73
	27
	76
	24
	75
	25


1b.
Students by Gender (%)

	
Year
	2006
	2005
	2004
	2003

	Gender
	M
	F
	M
	F
	M
	F
	M
	F

	National Applications
	46
	54
	46
	54
	46
	54
	48
	52

	University Applications
	32
	68
	33
	67
	33
	67
	37
	63

	National Acceptances
	46
	54
	47
	53
	47
	53
	47
	53

	University Acceptances
	34
	66
	33
	67
	34
	66
	36
	64


1c.

Ethnicity of Home and European Union Students (%):

	Ethnic group
	2006
	2005
	2004
	2003

	White
	89.3
	91.4
	89.7
	88.6

	Black Caribbean
	1
	0.3
	0.2
	0.7

	Black African
	3.3
	2.4
	1.3
	1.3

	Black Other
	0.1
	0.1
	0.2
	0.1

	Indian
	0.9
	0.7
	1.1
	1.1

	Bangladeshi
	0.3
	0.2
	0.1
	0.4

	Pakistani
	0.2
	0.2
	0.2
	0.1

	Chinese
	0.2
	0.3
	0.4
	0.2

	Asian
	0.2
	0.6
	0.5
	0.4

	Mixed Ethnicity
	1.6
	2.2
	1.6
	1.7

	Other Ethnicity
	0.9
	0.3
	0.3
	0.3

	Refused
	1.9
	0
	0
	0.1

	Unknown
	0.1
	1.1
	4.4
	5.1

	Total BME
(excludes refused and unknown)
	8.9
	7.5
	6.1
	8.1


1d.
Disabled Students (%)

	

	2006
	2005
	2004
	2003

	Unknown
	0.1
	0.1
	0.1
	n/a

	Not disabled
	90.7
	92.6
	91.3
	91.1

	Disabled 
	9.2
	7.3
	8.6
	8.9


2.
Applications and Accepted Students via NMAS (Nursing and Midwifery


Admissions Service)

2a.
Students by age (%)

	University Admissions
	2006
	2005
	2004
	2003

	Under 21
	22
	24
	29
	32

	Mature
	78
	76
	71
	68


2b.
Students by Gender (%)

	University Admissions
	2006
	2005
	2004
	2003

	Male
	8
	8
	15
	10

	Female
	92
	92
	85
	90


2c.
Students by Ethnicity (%)

	Ethnic group
	2006
	2005
	2004
	2003

	White
	85
	85
	91
	92.7

	Black Caribbean
	0.6
	0.6
	3.8
	0.5

	Black African
	8
	6.9
	0.3
	2.5

	Black Other
	0.4
	0.2
	0
	0.3

	Indian
	0.4
	0.2
	0
	0.8

	Bangladeshi
	0.2
	0
	0
	0

	Pakistani
	0.2
	0.2
	0
	0

	Chinese
	0
	0.2
	0
	0

	Asian
	1.3
	0.8
	0.9
	0

	Mixed Ethnicity
	1.5
	1.6
	1.2
	0.8

	Other Ethnicity
	0.8
	1.2
	0.6
	0.5

	Refused
	0.6
	0.2
	0
	0.3

	Unknown
	1.7
	3
	2.3
	1.8

	Total BME
(excludes refused and unknown)
	13.5
	12.4
	6.9
	5.4


2d.
Disabled Students (%)

	
	2006
	2005
	2004
	2003

	Unknown
	n/a
	n/a
	n/a
	n/a

	Disabled
	8.2
	5.7
	8.6
	7.8

	Not disabled
	91.8
	94.3
	91.4
	92.2


3.
Applications and accepted students via the GTTR (Graduate Teacher


Training Registry)

3a.
Students by Age


The table shows the percentage of applicants under 30 and 30+:

	
	2006
	2005
	2004
	2003

	
	<30
	>30
	<30
	>30
	<30
	>30
	<30
	>30

	National Applications
	75
	25
	74
	26
	74
	26
	77
	23

	University Applications
	73
	27
	n/a
	n/a
	n/a
	n/a
	n/a
	n/a

	National Acceptances
	77
	23
	77
	23
	77
	23
	80
	20

	University Acceptances
	69
	31
	73
	27
	70
	30
	73
	27



University PGCE applications: percentage of applicants under 30 and 30+:

	
	2006
	2005
	2004
	2003

	Age
	<30
	>30
	<30
	>30
	<30
	>30
	<30
	>30

	Primary
	76
	24
	83
	17
	77
	23
	81
	19

	7-14, 11-18, 14-19
	73
	27
	69
	31
	75
	25
	76
	24


3b.
Students by Gender (%)

	Year
	2006
	2005
	2004
	2003

	Gender
	M
	F
	M
	F
	M
	F
	M
	F

	National Applications
	32
	68
	33
	67
	33
	67
	33
	67

	University Applications
	65
	35
	n/a
	n/a
	n/a
	n/a
	n/a
	n/a

	National Admissions
	29
	71
	30
	70
	30
	70
	30
	70

	University Admissions
	30
	70
	30
	70
	28
	72
	26
	74



Percentages of males and females enrolled on PGCE programmes:

	Year
	2006
	2005
	2004
	2003

	Gender
	M
	F
	M
	F
	M
	F
	M
	F

	Primary
	16
	84
	11
	89
	14
	86
	15
	85

	7-14, 11-18, 14-19
	38
	62
	39
	61
	40
	60
	36
	64


3c.
Students by Ethnicity (%)

	Ethnic group
	2006
	2005
	2004
	2003

	White
	89.9
	86.8
	92.8
	92.8

	Black Caribbean
	0.7
	0.6
	0.3
	0.5

	Black African
	2.3
	2.6
	1.3
	0.9

	Black Other
	0.3
	0.8
	0
	0

	Indian
	0.5
	0
	1.3
	1.1

	Bangladeshi
	0.2
	0.5
	0
	0

	Pakistani
	0
	0
	0.3
	0.5

	Chinese
	0.2
	0.2
	0
	0.3

	Asian
	0.3
	1.7
	0.2
	0.6

	Mixed Ethnicity
	1.3
	0.6
	1.2
	1.1

	Other Ethnicity
	0.8
	0.2
	0.5
	0.5

	Refused
	3.5
	0.2
	0.2
	0

	Unknown
	0
	6.2
	1.8
	2

	Total BME
(excludes refused and unknown)
	6.8
	7.3
	5.3
	5.4


3d.
Students by Disability (%)

	
	2006
	2005
	2004
	2003

	Unknown
	n/a
	n/a
	n/a
	n/a

	Not disabled
	93.9
	86.6
	93.5
	94.3

	Disabled
	6.1
	13.4
	6.5
	5.7


4.
Foundation Degree Students (non UCAS)

4a.
Students by Age (%)

	University Admissions
	2006
	2005
	2004
	2003

	Under 21
	2.2
	5.5
	2.5
	0

	Mature
	97.8
	94.5
	97.5
	100


4b.
Students by Gender (%)

	University Admissions
	2006
	2005
	2004
	2003

	Female
	72
	84.5
	90.3
	93.9

	Male
	28
	15.5
	9.7
	6.1


4c.
Students by Disability (%)

	University Admissions
	2006
	2005
	2004
	2003

	Not disabled
	96.9
	96.4
	98.8
	98.3

	Disabled
	3.1
	3.6
	1.2
	1.7


4d.
Students by Ethnicity (%)
	Ethnic group
	2006
	2005
	2004
	2003

	White
	92
	85.1
	89.4
	65.9

	Black Caribbean
	1
	3.6
	1.2
	2

	Black African
	1.2
	2.3
	0.9
	0.7

	Black Other
	0.2
	0.5
	0.3
	0.3

	Indian
	1.4
	4.1
	2.2
	1

	Bangladeshi
	1
	1.4
	0.6
	0.3

	Pakistani
	0.8
	1.4
	2.8
	1

	Chinese
	0
	0
	0
	0

	Asian
	0.2
	0
	0.3
	0

	Mixed Ethnicity
	0.6
	0.5
	0.9
	0.7

	Other Ethnicity
	0.8
	0
	0
	0.3

	Refused
	0.2
	1.4
	0
	0.3

	Unknown
	0.4
	0
	1.2
	27.3

	Total BME
(excludes refused and unknown)
	7.4
	13.8
	9.5
	9


5.
Postgraduate Students (non PGCE)

5a.
Students by Age (%)

	University Admissions
	2006
	2005
	2004
	2003

	Under 30
	27
	25
	23.3
	20.3

	30+
	73
	75
	76.7
	79.7


5b.
Students by Gender (%)

	University Admissions
	2006
	2005
	2004
	2003

	Female
	67
	68.9
	68
	65.2

	Male
	33
	31.1
	32
	34.8


5c.
Students by Disability (%)

	University Admissions
	2006
	2005
	2004
	2003

	Not disabled
	95.1
	96.6
	95.7
	97.4

	Disabled
	4.9
	3.4
	4.3
	2.6


5d.
Students by Ethnicity (%)
	Ethnic Group
	2006
	2005
	2004
	2003

	White
	80.2
	91
	84
	84.2

	Black Caribbean
	0.8
	0.6
	0.2
	0.4

	Black African
	4.3
	2
	0.8
	0.8

	Black Other
	0.4
	0.2
	0.2
	0

	Indian
	2.8
	0.8
	0.8
	1.6

	Bangladeshi
	0.1
	0
	0.1
	0

	Pakistani
	0.6
	0.1
	0.1
	0.1

	Chinese
	1.2
	0.3
	0.1
	0.3

	Asian
	1.3
	0.3
	0.3
	0.3

	Mixed Ethnicity
	1.2
	0.5
	0.5
	1.2

	Other Ethnicity
	1.3
	0.3
	0.7
	0.3

	Refused
	2.7
	0.9
	4.1
	0.2

	Unknown
	3.1
	2.9
	8.1
	10.5

	Total BME
(excludes refused and unknown)
	14.9
	5.5
	4.4
	5.7


John Slater

Director of Admissions and Recruitment

2: Disabled Students
1. Students declaring a disability, as registered on the University student database

	Type of Disability
	2008
	2007

	Dyslexia
	486
	413

	Visual impairment
	22
	14

	Hearing impairment
	67
	52

	Wheelchair user/mobility difficulty
	48
	29

	Multiple disabilities
	30
	27

	Unseen disabilities e.g. epilepsy, asthma
	158
	147

	Mental health difficulties
	29
	26

	Other disability
	205
	183

	Autistic spectrum disorder
	7
	n/a

	Total
	1052
	891


2. Disability Adviser’s case load (as at end February)

	Type of Disability
	2008
	2007

	Dyslexia
	498
	369

	Visual impairment
	15
	17

	Hearing impairment
	28
	21

	Wheelchair user/mobility difficulty
	46
	76

	Multiple disabilities
	38
	36

	Unseen disabilities 
	54
	78

	Mental health difficulties
	52
	40

	Other disability
	113
	40

	Autistic spectrum
	7
	3

	Total
	851
	679


3.
Monitoring of Disability Adviser’s case load by ethnic background, age and gender

	Gender
	% students seen by adviser 07
	% students with declared disability 07

	Female
	70.5%
	72%

	Male
	29.5%
	28%


	Ethnicity
	% students seen by adviser 07
	% students with declared disability 07

	White British
	81%
	70%

	Black (African)
	3%
	3%

	Black (Carrib)
	1%
	1%

	Asian British
	1%
	0%

	Other Asian
	0.1%
	1%

	Chinese
	0%
	1%

	White other
	3%
	4%

	White Irish
	1%
	1%

	White Scottish
	0.1%
	0%

	Mixed ethnicity
	1.8%
	1%

	Indian
	0%
	2%

	Other ethnicity
	0.2%
	1%

	Refused
	0.8%
	1%

	Unknown
	7%
	5%


	Age 
	% students seen by adviser 07
	% students with declared disability 07

	Under 21
	26%
	33%

	Mature
	74%
	77%


Margaret Scott

Manager Student Support

3: Management Workshop Follow-up Data

In June/July 2007 senior managers participated in a diversity workshop run by STEPS Drama Learning Development. The workshop was in the form of “forum theatre” and consisted of real-life scenarios from CCCU, replicated by STEPS following discussions with staff. Participants have recently completed a questionnaire about the impact the workshop had on them and their working practices.

	1. Since you attended the STEPS workshop have you had any conversations or interactions with staff or students that, on reflection, have been influenced by your participation in the workshop?

	Yes:
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	66.7% 
	18

	No:
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	33.3% 
	9

	1.a. If yes, how significant has the affect on your conversations/interactions been?

	Very significant:
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	n/a 
	1

	Significant:
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	n/a 
	7

	Of some significance:
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	n/a 
	9

	Of little significance:
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	n/a 
	1

	2. If possible, please provide examples of any such conversations or interactions.

	Discussions about sexual orientation and women working

	Staff appraisal discussions with regards to 'contribution pay'.

	Raised awareness of potential difficulties at examinations boards.

	Challenging a member of staff about sexist remarks.

	Conversations with colleagues to check that assumptions are not being made. 

	Staffing issue affecting BME staff member discussed with line manager.

	Helped in motivation for setting up an E and D relevant event. 

	Challenging a colleague about use of language and becoming more aware of how  behaviour/comments may impact on others. 

	Talking to staff has revealed that some scenarios I thought did not happen here, do. 

	The problem of academic staff 'talking down’ to those they perceive to be admin staff.

	Conversations about how to follow up from the STEPS workshop! 

	More confident when seeking resources/support for a disabled member of staff.

	To speak up in meetings if staff are being unfairly 'named and shamed'.

	Discussions about interactions and responses in senior meetings. 

	A staffing issue regarding a performance concern which could have led to dismissal.

	A departmental review issue related to programme delivery and BME students.


	3. How much has the STEPS workshop raised your awareness to Equality & Diversity issues in your Faculty/Department?

	Very significantly:
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	0.0% 
	0

	Significantly:
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	25.9% 
	7

	Of some significance:
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	70.4% 
	19

	Of little significance:
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	3.7% 
	1

	4. What do you consider to be the key issues for your Faculty/Department related to Equality & Diversity?

	Dept is made up of women only: area of work tends to attract more women than men

	Best provision for those of the various world religions and those of no particular faith. 

	Ensuring all staff are afforded equal opportunities to access development opportunities and issues around work/life balance – eg child care issues

	Ensuring that E&D is inbuilt into the department and not an add on 

	Ensuring that there is fair and equitable treatment for all staff regardless of gender, race or disability issues. 

	We need to help managers to be more confident in dealing with performance issues generally along with being sensitive to equality issues.

	Fairness 

	General lack of understanding amongst academic staff which has highlighted the need to do some general ED staff development. 

	All staff should benefit from equality & diversity training not just management. 

	Impact of recent legislation. 

	Knowing the legal obligations (as moral obligations are 'easier' to implement and hopefully come fairly naturally. i.e. treating people as you would be treated etc.)

	Line management issues

	Fairness of treatment to students re fee payments

	Mainstreaming E&D rather than seeing it as an 'add on'

	Challenges regarding the recruitment of a diverse workforce

	Paternity leave

	Progression of female administrators

	Low awareness equality and diversity issues – raising awareness

	Pay levels 

	Avoiding assumptions

	Managing risks

	Raising awareness of individual responsibilities. 

	Recruitment and support of disabled students.

	'Male' behaviours in senior meetings - these need to be challenged whether they generate from a male or female colleague.

	Respecting one another's differences 

	Students are well catered for but there is little consideration of the needs of staff in relation, particularly, to disability.

	Teaching style and approaches. 

	Recruitment and retention of students.

	Partnerships in Kent.

	Addressing issues effectively through the curriculum

	There remain issues about staff knowledge and awareness of cultural diversity. 

	Understanding complex issues in a context where the significance can easily be lost/overlooked 

	Knowing how to treat staff with ongoing illnesses fairly is important. 

	We need more development opportunities that challenge behaviour and language and encourage a broader mind set. 

	4.a. What support would you and your staff find helpful?

	A systematic university plan for ongoing dissemination of training and good practice. 

	General awareness and understanding the consequences of not dealing properly with situations.

	Have just had a presentation to staff regarding legal requirements/national policies/CCCU policies etc. This was very useful. 

	An understanding of the issues faced by those who are not white and able bodied. 

	More development in teams addressing equality and diversity

	Recruitment and selection training for staff and students - knowing what the possibilities are in terms of 'reasonable' adjustments. 

	Some staff development along the lines of awareness raising through scenarios

	The STEPS approach was particularly effective in creating a risk free environment to discuss these issues. A similar approach could be undertaken within departments. 


4: Staff Monitoring Data

	APPLICATIONS DATA - NON ACADEMIC - GENDER
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	506
	137
	30
	999
	243
	54
	680
	160
	35
	803
	180
	41
	864
	222
	50

	Female
	726
	252
	53
	1639
	483
	118
	986
	381
	101
	1292
	450
	109
	1356
	473
	106

	Not Given
	558
	165
	39
	291
	121
	30
	287
	109
	29
	121
	35
	 
	 
	 
	 

	Total
	1790
	554
	122
	2929
	847
	202
	1953
	650
	165
	2216
	665
	150
	2220
	695
	156

	total declared
	1232
	389
	83
	2638
	726
	172
	1666
	541
	136
	2095
	630
	150
	2220
	695
	156

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	28.3%
	24.7%
	24.6%
	34.1%
	28.7%
	26.7%
	34.8%
	24.6%
	21.2%
	36.2%
	27.1%
	27.3%
	38.9%
	31.9%
	32.1%

	Female
	40.6%
	45.5%
	43.4%
	56.0%
	57.0%
	58.4%
	50.5%
	58.6%
	61.2%
	58.3%
	67.7%
	72.7%
	61.1%
	68.1%
	67.9%

	Not Given
	31.2%
	29.8%
	32.0%
	9.9%
	14.3%
	14.9%
	14.7%
	16.8%
	17.6%
	5.5%
	5.3%
	 
	 
	 
	 

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	41.1%
	35.2%
	36.1%
	37.9%
	33.5%
	31.4%
	40.8%
	29.6%
	25.7%
	38.3%
	28.6%
	27.3%
	38.9%
	31.9%
	32.1%

	Female
	58.9%
	64.8%
	63.9%
	62.1%
	66.5%
	68.6%
	59.2%
	70.4%
	74.3%
	61.7%
	71.4%
	72.7%
	61.1%
	68.1%
	67.9%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	Male
	 
	27.1%
	21.9%
	 
	24.3%
	22.2%
	 
	23.5%
	21.9%
	 
	22.4%
	22.8%
	 
	25.7%
	22.5%

	Female
	 
	34.7%
	21.0%
	 
	29.5%
	24.4%
	 
	38.6%
	26.5%
	 
	34.8%
	24.2%
	 
	34.9%
	22.4%

	Not Given
	 
	29.6%
	23.6%
	 
	41.6%
	24.8%
	 
	38.0%
	26.6%
	 
	28.9%
	 
	 
	 
	 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	APPLICATIONS DATA - NON ACADEMIC - ETHINICITY
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	52
	12
	1
	59
	15
	5
	96
	24
	2
	121
	29
	5
	84
	19
	5

	Black
	2
	1
	 
	1
	1
	 
	7
	2
	 
	6
	2
	2
	53
	12
	1

	White
	1087
	340
	75
	2148
	601
	142
	1455
	483
	128
	1860
	565
	136
	1979
	617
	148

	Mixed
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	26
	8
	1

	Chinese
	15
	2
	 
	32
	3
	2
	14
	6
	1
	24
	5
	1
	21
	5
	 

	Other
	8
	2
	 
	8
	4
	2
	15
	4
	1
	33
	11
	1
	6
	3
	 

	Not Given
	626
	197
	46
	681
	223
	51
	366
	131
	33
	172
	53
	5
	51
	31
	1

	Total
	1790
	554
	122
	2929
	847
	202
	1953
	650
	165
	2216
	665
	150
	2220
	695
	156

	total declared
	1164
	357
	76
	2248
	624
	151
	1587
	519
	132
	2044
	612
	145
	2169
	664
	155

	WHITE
	1087
	340
	75
	2148
	601
	142
	1455
	483
	128
	1860
	565
	136
	1979
	617
	148

	BME
	77
	17
	1
	100
	23
	9
	132
	36
	4
	184
	47
	9
	190
	47
	7

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	2.9%
	2.2%
	0.8%
	2.0%
	1.8%
	2.5%
	4.9%
	3.7%
	1.2%
	5.5%
	4.4%
	3.3%
	3.8%
	2.7%
	3.2%

	Black
	0.1%
	0.2%
	 
	0.0%
	0.1%
	 
	0.4%
	0.3%
	 
	0.3%
	0.3%
	1.3%
	2.4%
	1.7%
	0.6%

	White
	60.7%
	61.4%
	61.5%
	73.3%
	71.0%
	70.3%
	74.5%
	74.3%
	77.6%
	83.9%
	85.0%
	90.7%
	89.1%
	88.8%
	94.9%

	Mixed
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1.2%
	1.2%
	0.6%

	Chinese
	0.8%
	0.4%
	 
	1.1%
	0.4%
	1.0%
	0.7%
	0.9%
	0.6%
	1.1%
	0.8%
	0.7%
	0.9%
	0.7%
	 

	Other
	0.4%
	0.4%
	 
	0.3%
	0.5%
	1.0%
	0.8%
	0.6%
	0.6%
	1.5%
	1.7%
	0.7%
	0.3%
	0.4%
	 

	Not Given
	35.0%
	35.6%
	37.7%
	23.3%
	26.3%
	25.2%
	18.7%
	20.2%
	20.0%
	7.8%
	8.0%
	3.3%
	2.3%
	4.5%
	0.6%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	60.7%
	61.4%
	61.5%
	73.3%
	71.0%
	70.3%
	74.5%
	74.3%
	77.6%
	83.9%
	85.0%
	90.7%
	89.1%
	88.8%
	94.9%

	BME
	4.3%
	3.1%
	0.8%
	3.4%
	2.7%
	4.5%
	6.8%
	5.5%
	2.4%
	8.3%
	7.1%
	6.0%
	8.6%
	6.8%
	4.5%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	4.5%
	3.4%
	1.3%
	2.6%
	2.4%
	3.3%
	6.0%
	4.6%
	1.5%
	5.9%
	4.7%
	3.4%
	3.9%
	2.9%
	3.2%

	Black
	0.2%
	0.3%
	 
	0.0%
	0.2%
	 
	0.4%
	0.4%
	 
	0.3%
	0.3%
	1.4%
	2.4%
	1.8%
	0.6%

	White
	93.4%
	95.2%
	98.7%
	95.6%
	96.3%
	94.0%
	91.7%
	93.1%
	97.0%
	91.0%
	92.3%
	93.8%
	91.2%
	92.9%
	95.5%

	Mixed
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1.2%
	1.2%
	0.6%

	Chinese
	1.3%
	0.6%
	 
	1.4%
	0.5%
	1.3%
	0.9%
	1.2%
	0.8%
	1.2%
	0.8%
	0.7%
	1.0%
	0.8%
	 

	Other
	0.7%
	0.6%
	 
	0.4%
	0.6%
	1.3%
	0.9%
	0.8%
	0.8%
	1.6%
	1.8%
	0.7%
	0.3%
	0.5%
	 

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	93.4%
	95.2%
	98.7%
	95.6%
	96.3%
	94.0%
	91.7%
	93.1%
	97.0%
	91.0%
	92.3%
	93.8%
	91.2%
	92.9%
	95.5%

	BME
	6.6%
	4.8%
	1.3%
	4.4%
	3.7%
	6.0%
	8.3%
	6.9%
	3.0%
	9.0%
	7.7%
	6.2%
	8.8%
	7.1%
	4.5%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	Asian
	 
	23.1%
	8.3%
	 
	25.4%
	33.3%
	 
	25.0%
	8.3%
	 
	24.0%
	17.2%
	 
	22.6%
	26.3%

	Black
	 
	50.0%
	 
	 
	100.0%
	 
	 
	28.6%
	 
	 
	33.3%
	 
	 
	22.6%
	 

	White
	 
	31.3%
	22.1%
	 
	28.0%
	23.6%
	 
	33.2%
	26.5%
	 
	30.4%
	24.1%
	 
	31.2%
	24.0%

	Mixed
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chinese
	 
	13.3%
	 
	 
	9.4%
	66.7%
	 
	42.9%
	16.7%
	 
	20.8%
	20.0%
	 
	23.8%
	 

	Other
	 
	25.0%
	 
	 
	50.0%
	 
	 
	26.7%
	25.0%
	 
	33.3%
	9.1%
	 
	50.0%
	 

	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	WHITE
	 
	31.3%
	22.1%
	 
	28.0%
	23.6%
	 
	33.2%
	26.5%
	 
	30.4%
	24.1%
	 
	31.2%
	24.0%

	BME
	 
	22.1%
	5.9%
	 
	23.0%
	39.1%
	 
	27.3%
	11.1%
	 
	25.5%
	19.1%
	 
	24.7%
	14.9%

	as percentage of declared
	
	
	
	
	
	
	
	
	
	
	
	
	 
	
	


	APPLICATIONS DATA - NON ACADEMIC - DISABILITY
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	 
	20
	6
	1
	56
	11
	3
	34
	7
	1
	54
	12
	2
	52
	9
	4

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% THE TOTAL
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	 
	1.1%
	1.1%
	0.8%
	1.9%
	1.3%
	1.5%
	1.7%
	1.1%
	0.6%
	2.4%
	1.8%
	1.3%
	2.3%
	1.3%
	2.6%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	 
	 
	30.0%
	16.7%
	 
	19.6%
	27.3%
	 
	20.6%
	14.3%
	 
	22.2%
	16.7%
	 
	17.3%
	44.4%


	APPLICATIONS DATA - ACADEMIC - GENDER
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	259
	85
	28
	259
	93
	21
	239
	77
	19
	300
	86
	21
	295
	88
	26

	Female
	157
	61
	18
	194
	78
	29
	259
	107
	51
	285
	127
	42
	260
	104
	36

	Not Given
	164
	47
	19
	59
	24
	11
	117
	39
	12
	34
	6
	0
	3
	0
	0

	Total
	580
	193
	65
	512
	195
	61
	615
	223
	82
	619
	219
	63
	558
	192
	62

	total declared
	416
	146
	46
	453
	171
	50
	498
	184
	70
	585
	213
	63
	555
	192
	62

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	44.7%
	44.0%
	43.1%
	50.6%
	47.7%
	34.4%
	38.9%
	34.5%
	23.2%
	48.5%
	39.3%
	33.3%
	52.9%
	45.8%
	41.9%

	Female
	27.1%
	31.6%
	27.7%
	37.9%
	40.0%
	47.5%
	42.1%
	48.0%
	62.2%
	46.0%
	58.0%
	66.7%
	46.6%
	54.2%
	58.1%

	Not Given
	28.3%
	24.4%
	29.2%
	11.5%
	12.3%
	18.0%
	19.0%
	17.5%
	14.6%
	5.5%
	2.7%
	0.0%
	0.5%
	0.0%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	62.3%
	58.2%
	60.9%
	57.2%
	54.4%
	42.0%
	48.0%
	41.8%
	27.1%
	51.3%
	40.4%
	33.3%
	53.2%
	45.8%
	41.9%

	Female
	37.7%
	41.8%
	39.1%
	42.8%
	45.6%
	58.0%
	52.0%
	58.2%
	72.9%
	48.7%
	59.6%
	66.7%
	46.8%
	54.2%
	58.1%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	Male
	 
	32.8%
	32.9%
	 
	35.9%
	22.6%
	 
	32.2%
	24.7%
	 
	28.7%
	24.4%
	 
	29.8%
	29.5%

	Female
	 
	38.9%
	29.5%
	 
	40.2%
	37.2%
	 
	41.3%
	47.7%
	 
	44.6%
	33.1%
	 
	40.0%
	34.6%

	Not Given
	 
	28.7%
	40.4%
	 
	40.7%
	45.8%
	 
	33.3%
	30.8%
	 
	17.6%
	0.0%
	 
	0.0%
	0.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	APPLICATIONS DATA - ACADEMIC - ETHINICITY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	41
	4
	1
	32
	6
	2
	44
	11
	0
	73
	8
	2
	35
	2
	1

	Black
	2
	0
	0
	1
	1
	1
	3
	3
	1
	2
	1
	0
	29
	6
	1

	White
	337
	127
	38
	356
	147
	43
	363
	143
	63
	466
	187
	55
	438
	167
	59

	Mixed
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	12
	1
	1

	Chinese
	11
	2
	1
	9
	4
	1
	13
	3
	0
	11
	1
	0
	6
	3
	0

	Other
	4
	2
	1
	8
	0
	0
	14
	8
	1
	10
	3
	2
	4
	1
	0

	Not Given
	185
	58
	24
	106
	37
	14
	178
	55
	17
	57
	19
	4
	34
	12
	0

	Total
	580
	193
	65
	512
	195
	61
	615
	223
	82
	619
	219
	63
	558
	192
	62

	total declared
	395
	135
	41
	406
	158
	47
	437
	168
	65
	562
	200
	59
	524
	180
	62

	WHITE
	337
	127
	38
	356
	147
	43
	363
	143
	63
	466
	187
	55
	438
	167
	59

	BME
	58
	8
	3
	50
	11
	4
	74
	25
	2
	96
	13
	4
	86
	13
	3

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	7.1%
	2.1%
	1.5%
	6.3%
	3.1%
	3.3%
	7.2%
	4.9%
	0.0%
	11.8%
	3.7%
	3.2%
	6.3%
	1.0%
	1.6%

	Black
	0.3%
	0.0%
	0.0%
	0.2%
	0.5%
	1.6%
	0.5%
	1.3%
	1.2%
	0.3%
	0.5%
	0.0%
	5.2%
	3.1%
	1.6%

	White
	58.1%
	65.8%
	58.5%
	69.5%
	75.4%
	70.5%
	59.0%
	64.1%
	76.8%
	75.3%
	85.4%
	87.3%
	78.5%
	87.0%
	95.2%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	2.2%
	0.5%
	1.6%

	Chinese
	1.9%
	1.0%
	1.5%
	1.8%
	2.1%
	1.6%
	2.1%
	1.3%
	0.0%
	1.8%
	0.5%
	0.0%
	1.1%
	1.6%
	0.0%

	Other
	0.7%
	1.0%
	1.5%
	1.6%
	0.0%
	0.0%
	2.3%
	3.6%
	1.2%
	1.6%
	1.4%
	3.2%
	0.7%
	0.5%
	0.0%

	Not Given
	31.9%
	30.1%
	36.9%
	20.7%
	19.0%
	23.0%
	28.9%
	24.7%
	20.7%
	9.2%
	8.7%
	6.3%
	6.1%
	6.3%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	58.1%
	65.8%
	58.5%
	69.5%
	75.4%
	70.5%
	59.0%
	64.1%
	76.8%
	75.3%
	85.4%
	87.3%
	78.5%
	87.0%
	95.2%

	BME
	10.0%
	4.1%
	4.6%
	9.8%
	5.6%
	6.6%
	12.0%
	11.2%
	2.4%
	15.5%
	5.9%
	6.3%
	15.4%
	6.8%
	4.8%

	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	10.4%
	3.0%
	2.4%
	7.9%
	3.8%
	4.3%
	10.1%
	6.5%
	0.0%
	13.0%
	4.0%
	3.4%
	6.7%
	1.1%
	1.6%

	Black
	0.5%
	0.0%
	0.0%
	0.2%
	0.6%
	2.1%
	0.7%
	1.8%
	1.5%
	0.4%
	0.5%
	0.0%
	5.5%
	3.3%
	1.6%

	White
	85.3%
	94.1%
	92.7%
	87.7%
	93.0%
	91.5%
	83.1%
	85.1%
	96.9%
	82.9%
	93.5%
	93.2%
	83.6%
	92.8%
	95.2%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	2.3%
	0.6%
	1.6%

	Chinese
	2.8%
	1.5%
	2.4%
	2.2%
	2.5%
	2.1%
	3.0%
	1.8%
	0.0%
	2.0%
	0.5%
	0.0%
	1.1%
	1.7%
	0.0%

	Other
	1.0%
	1.5%
	2.4%
	2.0%
	0.0%
	0.0%
	3.2%
	4.8%
	1.5%
	1.8%
	1.5%
	3.4%
	0.8%
	0.6%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	85.3%
	94.1%
	92.7%
	87.7%
	93.0%
	91.5%
	83.1%
	85.1%
	96.9%
	82.9%
	93.5%
	93.2%
	83.6%
	92.8%
	95.2%

	BME
	14.7%
	5.9%
	7.3%
	12.3%
	7.0%
	8.5%
	16.9%
	14.9%
	3.1%
	17.1%
	6.5%
	6.8%
	16.4%
	7.2%
	4.8%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	Asian
	 
	9.8%
	25.0%
	 
	18.8%
	33.3%
	 
	25.0%
	0.0%
	 
	11.0%
	25.0%
	 
	5.7%
	50.0%

	Black
	 
	0.0%
	0.0%
	 
	100.0%
	0.0%
	 
	100.0%
	0.0%
	 
	50.0%
	0.0%
	 
	20.7%
	0.0%

	White
	 
	37.7%
	29.9%
	 
	41.3%
	29.3%
	 
	39.4%
	44.1%
	 
	40.1%
	29.4%
	 
	38.1%
	35.3%

	Mixed
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%

	Chinese
	 
	18.2%
	50.0%
	 
	44.4%
	25.0%
	 
	23.1%
	0.0%
	 
	9.1%
	0.0%
	 
	50.0%
	0.0%

	Other
	 
	50.0%
	50.0%
	 
	0.0%
	0.0%
	 
	57.1%
	12.5%
	 
	30.0%
	66.7%
	 
	25.0%
	0.0%

	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	WHITE
	 
	37.7%
	29.9%
	 
	41.3%
	29.3%
	 
	39.4%
	44.1%
	 
	40.1%
	29.4%
	 
	38.1%
	35.3%

	BME
	 
	13.8%
	37.5%
	 
	22.0%
	36.4%
	 
	33.8%
	8.0%
	 
	13.5%
	30.8%
	 
	15.1%
	23.1%

	as percentage of declared
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	APPLICATIONS DATA - ACADEMIC - DISABILITY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	 
	6
	1
	1
	6
	3
	2
	11
	6
	2
	9
	4
	1
	11
	4
	2

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	 
	1.0%
	0.5%
	1.5%
	1.2%
	1.5%
	3.3%
	1.8%
	2.7%
	2.4%
	1.5%
	1.8%
	1.6%
	2.0%
	2.1%
	3.2%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	 
	 
	16.7%
	100.0%
	 
	50.0%
	66.7%
	 
	54.5%
	33.3%
	 
	44.4%
	25.0%
	 
	36.4%
	50.0%


	APPLICATIONS DATA - ALL STAFF - GENDER
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	765
	222
	58
	1258
	336
	75
	919
	237
	54
	1103
	266
	62
	1159
	310
	76

	Female
	883
	313
	71
	1833
	561
	147
	1245
	488
	152
	1577
	577
	151
	1616
	577
	142

	Not Given
	722
	212
	58
	350
	145
	41
	404
	148
	41
	155
	41
	0
	3
	0
	0

	Total
	2370
	747
	187
	3441
	1042
	263
	2568
	873
	247
	2835
	884
	213
	2778
	887
	218

	total declared
	1648
	535
	129
	3091
	897
	222
	2164
	725
	206
	2680
	843
	213
	2775
	887
	218

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	32.3%
	29.7%
	31.0%
	36.6%
	32.2%
	28.5%
	35.8%
	27.1%
	21.9%
	38.9%
	30.1%
	29.1%
	41.7%
	34.9%
	34.9%

	Female
	37.3%
	41.9%
	38.0%
	53.3%
	53.8%
	55.9%
	48.5%
	55.9%
	61.5%
	55.6%
	65.3%
	70.9%
	58.2%
	65.1%
	65.1%

	Not Given
	30.5%
	28.4%
	31.0%
	10.2%
	13.9%
	15.6%
	15.7%
	17.0%
	16.6%
	5.5%
	4.6%
	0.0%
	0.1%
	0.0%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Male
	46.4%
	41.5%
	45.0%
	40.7%
	37.5%
	33.8%
	42.5%
	32.7%
	26.2%
	41.2%
	31.6%
	29.1%
	41.8%
	34.9%
	34.9%

	Female
	53.6%
	58.5%
	55.0%
	59.3%
	62.5%
	66.2%
	57.5%
	67.3%
	73.8%
	58.8%
	68.4%
	70.9%
	58.2%
	65.1%
	65.1%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	GENDER
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	Male
	 
	29.0%
	26.1%
	 
	26.7%
	22.3%
	 
	25.8%
	22.8%
	 
	24.1%
	23.3%
	 
	26.7%
	24.5%

	Female
	 
	35.4%
	22.7%
	 
	30.6%
	26.2%
	 
	39.2%
	31.1%
	 
	36.6%
	26.2%
	 
	35.7%
	24.6%

	Not Given
	 
	29.4%
	27.4%
	 
	41.4%
	28.3%
	 
	36.6%
	27.7%
	 
	26.5%
	0.0%
	 
	0.0%
	#DIV/0!


	APPLICATIONS DATA - ALL STAFF - ETHINICITY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	93
	16
	2
	91
	21
	7
	140
	35
	2
	194
	37
	7
	119
	21
	6

	Black
	4
	1
	0
	2
	2
	1
	10
	5
	1
	8
	3
	2
	82
	18
	2

	White
	1424
	467
	113
	2504
	748
	185
	1818
	626
	191
	2326
	752
	191
	2417
	784
	207

	Mixed
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	38
	9
	2

	Chinese
	26
	4
	1
	41
	7
	3
	27
	9
	1
	35
	6
	1
	27
	8
	0

	Other
	12
	4
	1
	16
	4
	2
	29
	12
	2
	43
	14
	3
	10
	4
	0

	Not Given
	811
	255
	70
	787
	260
	65
	544
	186
	50
	229
	72
	9
	85
	43
	1

	Total
	2370
	747
	187
	3441
	1042
	263
	2568
	873
	247
	2835
	884
	213
	2778
	887
	218

	total declared
	1559
	492
	117
	2654
	782
	198
	2024
	687
	197
	2606
	812
	204
	2693
	844
	217

	WHITE
	1424
	467
	113
	2504
	748
	185
	1818
	626
	191
	2326
	752
	191
	2417
	784
	207

	BME
	135
	25
	4
	150
	34
	13
	206
	61
	6
	280
	60
	13
	276
	60
	10

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	3.9%
	2.1%
	1.1%
	2.6%
	2.0%
	2.7%
	5.5%
	4.0%
	0.8%
	6.8%
	4.2%
	3.3%
	4.3%
	2.4%
	2.8%

	Black
	0.2%
	0.1%
	0.0%
	0.1%
	0.2%
	0.4%
	0.4%
	0.6%
	0.4%
	0.3%
	0.3%
	0.9%
	3.0%
	2.0%
	0.9%

	White
	60.1%
	62.5%
	60.4%
	72.8%
	71.8%
	70.3%
	70.8%
	71.7%
	77.3%
	82.0%
	85.1%
	89.7%
	87.0%
	88.4%
	95.0%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	1.4%
	1.0%
	0.9%

	Chinese
	1.1%
	0.5%
	0.5%
	1.2%
	0.7%
	1.1%
	1.1%
	1.0%
	0.4%
	1.2%
	0.7%
	0.5%
	1.0%
	0.9%
	0.0%

	Other
	0.5%
	0.5%
	0.5%
	0.5%
	0.4%
	0.8%
	1.1%
	1.4%
	0.8%
	1.5%
	1.6%
	1.4%
	0.4%
	0.5%
	0.0%

	Not Given
	34.2%
	34.1%
	37.4%
	22.9%
	25.0%
	24.7%
	21.2%
	21.3%
	20.2%
	8.1%
	8.1%
	4.2%
	3.1%
	4.8%
	0.5%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	60.1%
	62.5%
	60.4%
	72.8%
	71.8%
	70.3%
	70.8%
	71.7%
	77.3%
	82.0%
	85.1%
	89.7%
	87.0%
	88.4%
	95.0%

	BME
	5.7%
	3.3%
	2.1%
	4.4%
	3.3%
	4.9%
	8.0%
	7.0%
	2.4%
	9.9%
	6.8%
	6.1%
	9.9%
	6.8%
	4.6%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	Asian
	6.0%
	3.3%
	1.7%
	3.4%
	2.7%
	3.5%
	6.9%
	5.1%
	1.0%
	7.4%
	4.6%
	3.4%
	4.4%
	2.5%
	2.8%

	Black
	0.3%
	0.2%
	0.0%
	0.1%
	0.3%
	0.5%
	0.5%
	0.7%
	0.5%
	0.3%
	0.4%
	1.0%
	3.0%
	2.1%
	0.9%

	White
	91.3%
	94.9%
	96.6%
	94.3%
	95.7%
	93.4%
	89.8%
	91.1%
	97.0%
	89.3%
	92.6%
	93.6%
	89.8%
	92.9%
	95.4%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	1.4%
	1.1%
	0.9%

	Chinese
	1.7%
	0.8%
	0.9%
	1.5%
	0.9%
	1.5%
	1.3%
	1.3%
	0.5%
	1.3%
	0.7%
	0.5%
	1.0%
	0.9%
	0.0%

	Other
	0.8%
	0.8%
	0.9%
	0.6%
	0.5%
	1.0%
	1.4%
	1.7%
	1.0%
	1.7%
	1.7%
	1.5%
	0.4%
	0.5%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	91.3%
	94.9%
	96.6%
	94.3%
	95.7%
	93.4%
	89.8%
	91.1%
	97.0%
	89.3%
	92.6%
	93.6%
	89.8%
	92.9%
	95.4%

	BME
	8.7%
	5.1%
	3.4%
	5.7%
	4.3%
	6.6%
	10.2%
	8.9%
	3.0%
	10.7%
	7.4%
	6.4%
	10.2%
	7.1%
	4.6%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	ETHINICITY
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	Asian
	 
	17.2%
	12.5%
	 
	23.1%
	33.3%
	 
	25.0%
	5.7%
	 
	19.1%
	18.9%
	 
	17.6%
	28.6%

	Black
	 
	25.0%
	0.0%
	 
	100.0%
	0.0%
	 
	50.0%
	0.0%
	 
	37.5%
	0.0%
	 
	22.0%
	0.0%

	White
	 
	32.8%
	24.2%
	 
	29.9%
	24.7%
	 
	34.4%
	30.5%
	 
	32.3%
	25.4%
	 
	32.4%
	26.4%

	Mixed
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%

	Chinese
	 
	15.4%
	25.0%
	 
	17.1%
	42.9%
	 
	33.3%
	11.1%
	 
	17.1%
	16.7%
	 
	29.6%
	0.0%

	Other
	 
	33.3%
	25.0%
	 
	25.0%
	0.0%
	 
	41.4%
	16.7%
	 
	32.6%
	21.4%
	 
	40.0%
	0.0%

	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	WHITE
	 
	32.8%
	24.2%
	 
	29.9%
	24.7%
	 
	34.4%
	30.5%
	 
	32.3%
	25.4%
	 
	32.4%
	26.4%

	BME
	 
	18.5%
	16.0%
	 
	22.7%
	38.2%
	 
	29.6%
	9.8%
	 
	21.4%
	21.7%
	 
	21.7%
	16.7%

	as percentage of declared
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	APPLICATIONS DATA - ALL STAFF - DISABILITY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	 
	26
	7
	2
	62
	14
	5
	45
	13
	3
	63
	16
	3
	63
	13
	6

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint
	Apply
	Shortlist
	Appoint

	 
	1.1%
	0.9%
	1.1%
	1.8%
	1.3%
	1.9%
	1.8%
	1.5%
	1.2%
	2.2%
	1.8%
	1.4%
	2.3%
	1.5%
	2.8%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	2006-2007

	DISABILITY
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint
	 
	Shortlist
	Appoint

	 
	 
	26.9%
	28.6%
	 
	22.6%
	35.7%
	 
	28.9%
	23.1%
	 
	25.4%
	18.8%
	 
	20.6%
	46.2%


	LEAVERS ANALYSIS
	
	
	
	non salomons staff
	salomons staff
	all CCCU staff
	non salomons staff
	salomons staff
	all CCCU staff

	
	NOTE 1
	NOTE 1
	 
	
	 
	
	 
	
	 
	
	 
	
	 
	

	
	2004
	2005
	2006
	2007

	GENDER
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%

	Male
	33
	25.8%
	59
	30.7%
	61
	35.5%
	7
	36.8%
	68
	35.6%
	50
	31.3%
	1
	7.7%
	51
	29.5%

	Female
	95
	74.2%
	133
	69.3%
	111
	64.5%
	12
	63.2%
	123
	64.4%
	110
	68.8%
	12
	92.3%
	122
	70.5%

	Total
	128
	100.0%
	192
	100.0%
	172
	100.0%
	19
	100.0%
	191
	100.0%
	160
	100.0%
	13
	100.0%
	173
	100.0%

	
	
	
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	

	
	2004
	2005
	2006
	2007

	ETHNIC
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%
	TOTAL
	%

	Asian
	2
	1.6%
	6
	3.1%
	3
	1.7%
	1
	5.3%
	4
	2.1%
	1
	0.6%
	1
	7.7%
	2
	1.2%

	Black
	1
	0.8%
	4
	2.1%
	8
	4.7%
	1
	5.3%
	9
	4.7%
	4
	2.5%
	0
	0.0%
	4
	2.3%

	White
	104
	81.3%
	159
	82.8%
	153
	89.0%
	14
	73.7%
	167
	87.4%
	144
	90.0%
	12
	92.3%
	156
	90.2%

	Mixed
	0
	0.0%
	6
	3.1%
	2
	1.2%
	0
	0.0%
	2
	1.0%
	2
	1.3%
	0
	0.0%
	2
	1.2%

	Chinese
	0
	0.0%
	1
	0.5%
	0
	0.0%
	0
	0.0%
	0
	0.0%
	0
	0.0%
	0
	0.0%
	0
	0.0%

	Other
	0
	0.0%
	1
	0.5%
	 
	0.0%
	0
	0.0%
	0
	0.0%
	1
	0.6%
	0
	0.0%
	1
	0.6%

	N/K or refused
	21
	16.4%
	15
	7.8%
	6
	3.5%
	3
	15.8%
	9
	4.7%
	8
	5.0%
	0
	0.0%
	8
	4.6%

	Total
	128
	100.0%
	192
	100.0%
	172
	100.0%
	19
	100.0%
	191
	100.0%
	160
	100.0%
	13
	100.0%
	173
	100.0%

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	White
	104
	81.3%
	159
	82.8%
	153
	89.0%
	14
	73.7%
	167
	87.4%
	144
	90.0%
	12
	92.3%
	156
	90.2%

	BME
	3
	2.3%
	18
	9.4%
	13
	7.6%
	2
	10.5%
	15
	7.9%
	8
	5.0%
	1
	7.7%
	9
	5.2%

	Not Known
	21
	16.4%
	15
	7.8%
	6
	3.5%
	3
	15.8%
	9
	4.7%
	8
	5.0%
	0
	0.0%
	8
	4.6%

	
	
	
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	

	
	2004
	2005
	2006
	2007

	
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 

	DISABLED
	1
	 
	3
	 
	3
	 
	0
	 
	3
	 
	3
	 
	1
	 
	4
	 

	
	
	
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	

	Figures are based on year between 1 April and 31 March annually
	 
	
	
	
	
	
	 
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	

	NOTE 1 - Salomons are excluded
	
	
	 
	
	
	
	
	
	 
	
	
	
	
	


	STAFF IN POST ANALYSIS 
	
	
	
	
	 
	
	
	 
	
	

	
	
	
	
	
	 
	
	
	 
	
	

	GENDER
	note 1
	note 1
	note 1
	note 1
	CCCU
	Salomons
	total
	CCCU
	Salomons
	total

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06
	Apr-07

	MALE
	457
	453
	477
	501
	521
	35
	556
	534
	35
	569

	FEMALE
	651
	707
	692
	755
	784
	67
	851
	830
	59
	889

	TOTAL
	1108
	1160
	1169
	1256
	1305
	102
	1407
	1364
	94
	1458

	
	
	
	
	
	 
	
	
	 
	
	

	
	
	
	
	
	 
	
	
	 
	
	

	DISABILITY
	
	
	
	
	 
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06
	Apr-07

	DISABLED
	19
	18
	18
	20
	22
	3
	25
	18
	1
	19

	NOT DISABLED
	1089
	1142
	1151
	1236
	1283
	99
	1382
	1346
	93
	1439

	TOTAL
	1108
	1160
	1169
	1256
	1305
	102
	1407
	1364
	94
	1458

	
	
	
	
	
	 
	
	
	 
	
	

	ETHINICITY
	
	
	
	
	 
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06
	Apr-07

	Asian
	13
	13
	14
	7
	16
	0
	16
	18
	0
	18

	Black
	8
	9
	9
	14
	13
	2
	15
	10
	1
	11

	White
	932
	901
	982
	1119
	1172
	95
	1267
	1231
	91
	1322

	Mixed
	4
	5
	8
	8
	6
	0
	6
	11
	0
	11

	Chinese
	3
	4
	5
	6
	8
	0
	8
	9
	0
	9

	Other
	4
	0
	4
	4
	4
	1
	5
	4
	1
	5

	N/K or refused
	144
	228
	147
	98
	86
	4
	90
	81
	1
	82

	TOTAL
	1108
	1160
	1169
	1256
	1305
	102
	1407
	1364
	94
	1458

	white or other white
	932
	901
	982
	1119
	1172
	95
	1267
	1231
	91
	1322

	BME
	32
	31
	40
	39
	47
	3
	50
	52
	2
	54

	TOTAL (excludes not known)
	964
	932
	1022
	1158
	1219
	98
	1317
	1283
	93
	1376

	
	
	
	
	
	 
	
	
	 
	
	

	AS A PERCENTAGE OF TOTAL
	
	
	
	
	 
	
	
	 
	
	

	
	
	
	
	
	 
	
	
	 
	
	

	GENDER
	
	
	
	
	 
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06
	Apr-07

	MALE
	41.2%
	39.1%
	40.8%
	39.9%
	39.9%
	34.3%
	39.5%
	39.1%
	37.2%
	39.0%

	FEMALE
	58.8%
	60.9%
	59.2%
	60.1%
	60.1%
	65.7%
	60.5%
	60.9%
	62.8%
	61.0%

	TOTAL
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	DISABILITY
	
	
	
	
	 
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06
	Apr-07

	DISABLED
	1.7%
	1.6%
	1.5%
	1.6%
	1.7%
	2.9%
	1.8%
	1.3%
	1.1%
	1.3%

	NOT DISABLED
	98.3%
	98.4%
	98.5%
	98.4%
	98.3%
	97.1%
	98.2%
	98.7%
	98.9%
	98.7%

	TOTAL
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	 
	
	
	 
	
	

	
	
	
	
	
	 
	
	
	 
	
	

	ETHINICITY
	
	
	
	
	 
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06
	Apr-07

	Asian
	1.2%
	1.1%
	1.2%
	0.6%
	1.2%
	0.0%
	1.1%
	1.3%
	0.0%
	1.2%

	Black
	0.7%
	0.8%
	0.8%
	1.1%
	1.0%
	2.0%
	1.1%
	0.7%
	1.1%
	0.8%

	White
	84.1%
	77.7%
	84.0%
	89.1%
	89.8%
	93.1%
	90.0%
	90.2%
	96.8%
	90.7%

	Mixed
	0.4%
	0.4%
	0.7%
	0.6%
	0.5%
	0.0%
	0.4%
	0.8%
	0.0%
	0.8%

	Chinese
	0.3%
	0.3%
	0.4%
	0.5%
	0.6%
	0.0%
	0.6%
	0.7%
	0.0%
	0.6%

	Other
	0.4%
	0.0%
	0.3%
	0.3%
	0.3%
	1.0%
	0.4%
	0.3%
	1.1%
	0.3%

	N/K or refused
	13.0%
	19.7%
	12.6%
	7.8%
	6.6%
	3.9%
	6.4%
	5.9%
	1.1%
	5.6%

	TOTAL
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	white or other white
	96.7%
	96.7%
	96.1%
	96.6%
	96.1%
	96.9%
	96.2%
	95.9%
	97.8%
	96.1%

	BME
	3.3%
	3.3%
	3.9%
	3.4%
	3.9%
	3.1%
	3.8%
	4.1%
	2.2%
	3.9%

	TOTAL (excludes not known)
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	 
	
	
	 
	
	

	Asian includes:  Indian, Pakistani, Bangladishi, other Asian or Asian British
	
	
	 
	
	
	 
	
	

	Black includes:  African, Caribbean, Other Black or Black British
	
	
	 
	
	
	 
	
	

	White includes:  White, White British, White Irish or Other White
	
	
	 
	
	
	 
	
	

	Mixed includes:  White & Black Caribbean, White & Black African, White & Asian and Other Mixed
	
	 
	
	
	 
	
	

	
	
	
	
	
	 
	
	
	 
	
	

	NOTE 1
	Non Salomons staffing
	
	
	 
	
	
	 
	
	

	NOTE 2
	Salomons staffing
	
	
	
	 
	
	
	 
	
	

	NOTE 3
	All CCCU staff
	
	
	
	 
	
	
	 
	
	


