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Equality and Diversity

Annual Report 2005/6

Appendix 1: Student Admissions 2005

Appendix 2: HESA Destination of Leavers Survey from HE 2005 

Appendix 3: Caseload of Disability and Equal Opportunities Adviser for Students 
Appendix 4: Staff data 1.4.2005 to 31.3.2006 

1.
Introduction


This report provides an overview of the work of the Equality and Diversity Committee in 2005/6, the progress made in implementing and meeting our statutory duties under equalities legislation and reports on trends and issues arising from monitoring of outcomes for equality target groups
 across our key functions.
2.
Progress on Strategic Approaches and Actions


At the meeting of 4th July 2006, the Governing Body considered and supported actions set out in the paper ‘Equality and Diversity: a Strategic Approach’.   This set out the future direction and priorities for the management of equality and diversity in the context of the challenging legislative agenda and the University’s mission, values and aims as a Church of England Foundation.
3.
Progress has been made:

	Action
	Progress as at 1st October 2006

	Incorporate a commitment to mainstreaming equality and diversity into the University Strategic Plan
2006-10.
	Equality and Diversity Strategy for 2006-10 sets the aims and outcomes within the overall framework of the Strategic Plan

	Mainstream equality and diversity considerations at Faculty and Department level via the appropriate plans
	Equality and Diversity Manager has responded to requests to support this process.
Faculty and departmental representatives will link the work of the Committee to the Faculty Management Boards and other appropriate forums.

This will be on-going.

	Equality Impact Assessment
· Mapping and screening of all policies

· Publish a timetable for impact assessment of policies

· Develop and pilot impact assessment toolkit

· Embedding equality considerations within the University’s quality assurance mechanisms
	Equality Impact Assessment Task Group established in August 2006.
Screening and Assessment of equality relevance of University policies commenced in September 2006.

Initial Equality Impact Assessment has been undertaken of some new University Policies.

The first report on the Equality Impact Assessment process will be presented to the Lent Term 2007 Equality and Diversity Committee.

Guidance and pro-forma to support the Equality Impact Assessment process have been developed and are being piloted.


	Establish and pilot a framework (virtual forum) for Involvement and Participation.
	Development of the Disability Equality Scheme included involvement of disabled staff and students in identifying areas for development and priorities for the University.
Proposal within the Disability Equality Scheme Action Plan to establish a virtual Disabled Staff Forum.

	Clarify the role and responsibilities of the Equality and Diversity Committee.
	Revised terms of reference and constitution for the Equality and Diversity Committee were agreed at the Governing Body meeting of 4th July 2006.  These reflect the broader agenda of promoting equality and diversity.

	Develop the Equality and Diversity Network
	Principal Lecturer from the Faculty of Education leads the Network focused on themes to enable University students and staff to inform developments in policy.  For example, Strategic Plan and Disability Equality Scheme.


4.
Structures to promote equality and diversity

The Equality and Diversity Committee’s work is informed by involvement, participation and consultative structures:

· Equality and Diversity Network

· Disabled Staff Forum (to be established in 2006/7)

· Disabled Students’ Forum (led by the Students' Union Disabled Students’ Officer)
· Involvement, participation and consultative processes commissioned by the committee or working groups for specific tasks. (For example, focus groups of Black and Minority Ethnic staff to inform the review of the Race Equality Policy).

These will be developed and extended in 2006/7.

The Equality and Diversity Committee’s work is supported through a number of working group and time limited task groups:

· Race Equality Working Group

· Disability Equality Working Group

· Gender Equality Task Group (time limited)

· Equality Impact Assessment Task Group (time limited).


The University is a member of professional networks to promote and share effective practice:
· Higher Education Race Action Group (facilitated by the Equality Challenge Unit and the Commission for Racial Equality).
· Kent Public Sector Equality and Diversity Network (this includes Kent County Council, district councils, SEEDA, Health Authority, Kent Fire and Rescue and Kent Police).

5.
Review of progress of the 2005-6 Race Equality Action Plan


The Race Equality Working Group co-ordinated the following action in 2005-6:

· Evaluation of Race Equality Policy using the Commission for Racial Equality Assessment Template.

· A revised Race Equality Policy has been prepared for consultation with Black and Minority Ethnic staff and students, staff forums, student forums, community groups and external partners.  (Consultation will take place in October and November 2006).

· Equal Opportunities Network made recommendations to the Equality and Diversity Committee in relation to the strategic priorities for the University in February 2006.

· Targets for increasing participation of Black and Minority Ethnic students were included as part of the development of the Widening Participation Strategy (2006-8)

· Canterbury Christ Church University has been pro-active in seeking mentoring from the Equality Challenge Unity and other Higher Education Institutions on the Equality Impact Assessment Process.

· Canterbury Christ Church University has joined the Kent Black and Minority Ethnic Network (this will enable the University to involve and consult local Black and Minority Ethnic communities).

· Director of Learning and Teaching commissioned and presented a report to the International Committee on the outcomes of research into the experience of International Students at CCCU.

· Preparation of a web based Harassment Survey for students for implementation in 2006/7.

· Analysis of Staff Data by ethnicity by Human Resources (see Human Resources report).

· Members of the group supported the development and implementation of the University’s Equality Impact Assessment process.
6.
Focus: Student Recruitment
	Report completed by: John Slater, Director of Admissions and Recruitment



	ACTIONS TAKEN in 2005/6 to promote equality and diversity

	· The activity in this area is covered by the Institution’s widening participation plan. In relation to student recruitment, the work concentrates on increasing male applicants to health and education programmes, increasing the number of ethnic minority students, and increasing the number of students from lower socio-economic backgrounds.

· The University’s Widening Participation Advisory Group (WPAG) reports to the Academic Planning Committee and there are four faculty Widening Participation Groups that are represented at WPAG and also report within their faculty structure. The faculty groups work within the overall University Widening Participation Strategy

· The University is the lead institution within Aimhigher Kent and Medway and works with Aimhigher and the other four higher education institutions, FE Colleges and Schools to widen participation.

· Specific activity undertaken by Admissions and Recruitment in relation to full-time student recruitment includes: targeting schools in London and Medway (Medway Compact) to increase the number of ethnic minority applicants and enrolled students; continued use of the prospectuses (and the web) to convey the University’s commitment to equality and diversity; working with Aimhigher through a £50,000 project to increase the number of potential applicants from lower socio-economic groups who have an experience of one of the University’s campuses. 

· Salomons Centre together with the Faculty of Health and Social Care and the Faculty of Education (through their widening participation groups) has been active in relation to the increased recruitment of ethnic minority students and male applicants/students.

	TRENDS, outcomes AND ISSUES identified through MONITORING

	· In relation to undergraduate and PGCE recruitment, the situation for 2005 entry is not significantly different to 2004. The main issues for the University revolve around the number of male applicants enrolled not just on Health and Social Care and Education programmes, but also on the other UCAS programmes. In relation to ethnic minority recruitment, our numbers have continued to rise across all full-time programmes and reflect the work that has been undertaken this year (both centrally and within faculties) and in previous years.

· This year saw an increase in the number of students declaring a disability amongst PGCE students, although there was a fall via UCAS and NMAS. The decline in those on the Nursing diploma with a declared disability needs to be monitored.

· Although ethnic minority recruitment is good, it is clear that some groups are better represented than others. In addition to maintaining current work levels in this area, this issue needs to be addressed.

· This is the first time that the data relating to Foundation Degree students – recruited outside UCAS, has been analysed.  All of the students in this category are part-time and the majority are following the Foundation Degree as part of their employment.  In the majority of cases the students are over 21 and, given the large number of students on Education Faculty courses, most students are female.

· The 'non PGCE' postgraduate student data is seen for the first time.  These students are mainly local and following a part-time programme.  For example, many of them are professionals within the NHS gaining postgraduate qualifications.  The age and gender data reflects this.

	ACTIONS PLANNED 2006/7 to promote equality and diversity

	· Continued action in relation to the University’s widening participation strategy

· Working with Aimhigher, the University has just begun a major two year project that will work to address issues in relation to male applicants and those from lower socio-economic groups.

· Within the umbrella of the Widening Participation Advisory Group, faculties will continue to pursue these issues.  The Education Faculty, for example, is working within Teacher Development Agency targets to increase the number of ethnic minority students.

	lIST OF DATA APPENDED 

	· Student Admissions Data (Appendix 1)


7.
Focus: Employability of Students
	Report completed by:
Asha Sahni, Careers and Student Development Manager and Michael Wigg, Careers Adviser

	ACTIONS TAKEN in 2005/6 to promote equality and diversity

	· Analysis of the HESA 2005 Destination of Leavers from Higher Education survey by age, gender, disability and ethnicity in order to inform action planning for 2006/7.
· Promotion of the Careers and Student Development Service to disabled students by the Disability and Equal Opportunities Adviser for Students.

	TRENDS, outcomes AND ISSUES identified through MONITORING of HESA 2005 Destination of leavers from higher education survey

	This is the first year that a destination of leavers survey has been presented by equality target groups.  The intention is to repeat this each year in order to identify trends and inform action planning.

· 52% of graduates aged 30+ were in full time employment 6 months after graduation, compared with 75% of graduates aged 25-29 and 65% of graduates aged 21-24.
· 47% of graduates aged 21-24 are in employment and/or full time students in Kent, compared to 67% in the aged 25-29 and 69% aged 30+.
· Women (62%) graduates are more liked to be in employment and/or further study in Kent than men (54%). 
· 7% of male graduates are unemployed compared to 3% of female graduates.
· Disabled graduates are accessing employment and further study (91% of disabled graduates compared to 94% of non-disabled graduates).  However, there remains a gap in outcomes in terms of average salary (£19k for non-disabled graduates compared to £18k for disabled graduates) and access to full time employment.

	ACTIONS PLANNED 2006/7 to promote equality and diversity

	· Provision of enhanced careers service to disabled students through the Careers and Student Development Service.
· Learning and Teaching Strategy 2006-10 has an emphasis on graduate skills and employability.
· Students will be provided with access to the e-learning Equality and Diversity module in order to enhance their knowledge of equality and diversity issues as they relate to academic and professional studies.

	lIST OF DATA APPENDED 

	· Analysis of HESA Destinations of Leavers from HE 2005 survey by age, gender disability and ethnicity (Appendix 2)


8.
Focus: Support to students provided by Disability and Equal Opportunities Adviser for Students
	Report completed by: Margaret Scott



	ACTIONS TAKEN in 2005/6 to promote equality and diversity

	· Removal of barriers to physical access.   Third stage of rolling programme completed, including new lifts, automated doors and Deaf Alerter system.

· Staff development provided on unseen disabilities, i.e. Aspergers and severe traumatic brain injury.

· Staff induction session on Equality and Diversity delivered three times during the year in addition to the session forming part of the Induction Day.

· Links with SU strengthened through regular meetings with Equal Opportunities Officer and Students with Disabilities Officer and support for Disabled Students Forum.

· Supporting students with emotional and psychological difficulties improved by formation of Canterbury Student Mental Health Forum, leading to creation of new web site.

· Guidance to prospective students strengthened through liaison with Connexions advisers and DA delivering workshop at their annual conference.

	TRENDS, outcomes AND ISSUES identified through MONITORING

	· Male students are slightly more likely to use the Disability Advice service than females.

· Students from Chinese backgrounds do not use the DA & EOpps service.

· Students with mental health difficulties are declaring in very low numbers, but still showing an increase year on year.

· Dyslexia continues to be the disability declared by most students.

· The Case Load shows a higher percentage of mature students using the service, compared to the University global figure, reflecting an increase in disabling conditions with age.

	ACTIONS PLANNED 2006/7 to promote equality and diversity

	· Student harassment survey planned for February 2007 to give a true picture of incidents.

· Student Information produced on CD instead of booklet, giving easier access to people with dyslexia or visual impairment.

· Access improvements scheme to include toilet facilities adapted on the Canterbury Campus to give room for hoisting.  

· Programme of workshops delivered to external agencies planned, to include: OT department at Darenth Valley Hospital, Medway Physical Disability Forum, and Connexions team meetings.

· Staff development programme extended to include further workshop on DDA (presented with Equality and Diversity Manager)

	lIST OF DATA APPENDED AS EXCEL SPREADSHEETS OR WORD TABLES

	· Word table for Students Declaring a Disability, September 2006 on QL

· Word table for DA Case Load at July 2005, showing types of disability declared, gender, ethnicity and age.


9.
Focus: Staff
	Report completed by: Simon Wright – Assistant Director of Human Resources



	ACTIONS TAKEN in 2005/6 to promote equality and diversity

	· HR has drafted and is consulting on a Retirement policy in compliance with the age discrimination legislation and incorporated new Age Legislation into recruitment and selection training.

· Equal pay Audit completed for age and gender 

· Reduced level of “unknown” ethnicity data for staff to below 8% (increase in “information refused”)
· Production of trend data (covering last 3 years 1 April to 31 March annually) for equality areas.

	TRENDS, outcomes AND ISSUES identified through MONITORING

	· Increased the number of applications from Black and Minority Ethnic backgrounds and proportionally more than the increase in applications overall.
· Increased the proportion of Black and Minority Ethnic staff within the staffing to 3.9% (from 3.4% at April 2005).
· Ratio of male to female staffing and declared disabled to non-disabled remain stable at approx 40% male to 60% female with 1.7% of staff declaring a disability.

· Whilst the number of Black and Minority Ethnic staff being appointed is proportionally more than the number of staff employed, the data does indicate that Black and Minority Ethnic staff are proportionally less likely to be short listed than those from a predominantly white background.  However, for academic appointments they are as likely, and in some cases more likely, to be offered and accept an appointment.  For non-academic appointments, applicants from Black and Minority Ethnic backgrounds are proportionately less likely to be short-listed and appointed.  
· The proportion of staff declaring a disability prior to, or after, appointment is low. This is despite evidence that a number of current staff have a condition that would meet the definition of disability within the Disability Discrimination Act 2005. The perception is that prospective and current employees perceive the declaration of a disability, regardless of whether it may require work place adjustments, as potentially being detrimental to their interests.  For those staff declaring a disability, the outcomes for applicants to academic posts is comparable to non-disabled applicants.  However, for disabled applicants to non-academic posts there are lower conversion rates from application to short-listing and from short-listing to appointment when compared to non-disabled applicants.



	ACTIONS PLANNED 2006/7 to promote equality and diversity

	· Promote the use of the on-line equality and diversity awareness learning module as part of induction for all staff.
· Complete Equal Pay Audit for gender and disability – repeat audits for age and gender especially in light of the New Pay Framework.
· Develop new ways in which to record and report on Equality data following incorporation of Salomons information to the Agresso system.

· Review the short listing of posts in which there are a proportion of Black and Minority Ethnic applicants to ensure that there is no stereo typing or discrimination that may result in disadvantage to Black and Minority Ethnic applicants.
· Continue to review the short listing and selection process for posts in which there are disabled applicants to ensure there is no discrimination or stereo typing that may result in disadvantage to disabled applicants. 
· Examine ways in which we can encourage and reassure applicants and existing staff that the declaration of a disability will not be detrimental to their employment or career prospects.
· Revise and update information and guidance relating to disabled staff in employment.

	lIST OF DATA APPENDED 

	Appendix 4:

· Summary table of monitoring data for staff in post as at 1 April 2006 and showing trends back to Oct 2002

· Summary of recruitment data for the past 4 years (1 April to 31 March annually) split by academic, non academic and a composite for all staffing grades

· Equal Pay audits by Gender as at 1 January 2006 split by academic and non academic staffing and by Salomons and non Salomons staffing

· Available but not included

· Leavers information by grade by age band, gender, disability and ethnicity (split by all and by non voluntary)

· Equal Pay audits by Age as at 1 January 2006


10.
Focus:  STAFF DEVELOPMENT
	Report completed by:  BARBARA BERKELEY-HILL

	ACTIONS TAKEN in 2005/6 to promote equality and diversity

	· Details of the events run in the last academic year and the numbers of staff attending are given in the table below:

TITLE OF EVENT

NUMBER OF SESSIONS

NUMBER OF STAFF ATTENDING

INTRODUCTION TO EQUALITY AND DIVERSITY

3

19

CULTURAL AWARENESS

2

21(20)

RACE EQUALITY

5

30 (58)

SENDA AND DDA

2

17 (20)

DEAF AWARENESS TRAINING

1

3

SMT SEMINAR: POLICY INTO PRACTICE 

1

9

Note:
The “Introduction to equality and diversity” was a new event for 2005/6 and, though it got off to a slow start, after promotion and direct invitations sent out to new staff members, it showed a steady increase. The figures in brackets relate to 2004/5 attendance rates.

The “Policy into practice” seminar saw the welcome return of Stella Dadzie to facilitate a session for senior managers

· E-LEARNING DIVERSITY MODULE:  51 members of staff are currently registered to complete this module, and certain front-line departments such as Reception continue to be strongly encouraged to complete it.

· RECRUITMENT AND SELECTION:  all participants on our regular introductory and refresher Recruitment and Selection programmes are encouraged to access the e-learning module before they attend the sessions.  (Unfortunately we are currently experiencing some technical difficulties with the module and, once these have been resolved, we will be able to provide detailed reports on numbers of staff/departments who have completed).  Recruitment and selection training is now compulsory for all those who are required to sit on panels, so the numbers attending such training have significantly increased.  As well as the recommendation that participants access the e-learning module, the sessions themselves place a significant emphasis on equality and diversity issues.  The number of staff attending Recruitment and Selection training last year was 84.

· HR STRATEGY EQUALITY TARGETS: the HR Strategy for 2002-5 contained some specific equality targets. Some work was done in the area of gender equality, including data collection, identifying good practice in other HEIs, and running a Principal Lecturer focus group to explore perceived barriers to promotion.  This work has proved an important starting point for the Gender Equality Task Group.

	TRENDS, outcomes AND ISSUES identified through MONITORING

	· Although our equality and diversity training continues to be positively evaluated and the internal and external trainers we use are excellent, it is clear that such events are only ever going to reach a relatively small number of staff.  Making such training compulsory might increase the numbers but runs the risk of reducing meaningful engagement.  Training events are always going to be only one of the possible routes of engaging staff with these issues.  However, given the continued success of the recruitment and selection training, despite the fact that it has been made compulsory, we may need to revisit the idea of making some further aspects of Equality and Diversity training compulsory in the interests of risk management.

· Throughout the year, the Disability and Equal Opportunities Adviser for Students did excellent development work by providing a bespoke service to departments/faculties, and advice to individual members of staff. 
· Professor Margaret Andrews, who acted as Chair of the Equal Opportunities Committee during 2005/6, was keen to get the process of Equality Impact Assessment under way and organised some training on EIA in April 2005.  During this academic year she continued to make the case for a dedicated Equality and Diversity Manager who could weld all our efforts into a more coherent whole.  Fortunately she was successful and Jenny Robson was appointed in January 2006.  This has given us all a clearer focus and made for a more co-ordinated approach.

	ACTIONS PLANNED 2006/7 to promote equality and diversity

	· The emphasis in the coming year will be on mainstreaming Equality and Diversity. Our job in Staff Development is to help ensure that staff receive regular briefings on their statutory responsibilities, explore the implications for them as individuals and teams, and develop effective practice to actively promote equality and diversity within their working environment.

· This will be achieved through development activities delivered through induction, workshops and seminars, the e-learning module, the Equality and Diversity network, and through an increased emphasis on providing a bespoke service to teams, departments and faculties. The staff development team will also continue to support the Equality and Diversity agenda through active participation in the Equality and Diversity Committee and in the working groups charged with developing our race, gender and disability equality schemes.

	lIST OF DATA APPENDED AS EXCEL SPREADSHEETS OR WORD TABLES

	· Data on the numbers and range of staff completing the e-learning module to follow.
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APPENDIX 1

STUDENT ADMISSIONS 2005
Student Admissions and Recruitment 2005/6
1.
Applications and Accepted Students via ucas
1a.
Students by Age

The table shows percentage of students aged under 21 and over 21

	Year
	2005
	2004
	2003

	Age
	<21
	>21
	<21
	>21
	<21
	>21

	National Applications
	77
	23
	77
	23
	78
	22

	University Applications
	83
	17
	81
	19
	81
	19

	National Acceptances
	78
	22
	78
	22
	76
	24

	University Acceptances
	73
	27
	76
	24
	75
	25


1b.
Students by Gender

The table shows percentage of students by gender.

	Year
	2005
	2004
	2003

	Gender
	M
	F
	M
	F
	M
	F

	National Applications
	46
	54
	46
	54
	48
	52

	University Applications
	33
	67
	33
	67
	37
	63

	National Acceptances
	47
	53
	47
	53
	47
	53

	University Acceptances
	33
	67
	34
	66
	36
	64


1c.
Students by Ethnicity

Ethnicity of Home (and EU) students (by percentage) 2005, 2004 and 2003

	Ethnic Group
	2005
	2004
	2003

	White
	91.4
	89.7
	88.6

	Black Caribbean
	0.3
	0.2
	0.7

	Black African
	2.4
	1.3
	1.3

	Black Other
	0.1
	0.2
	0.1

	Indian
	0.7
	1.1
	1.1

	Bangladeshi
	0.2
	0.1
	0.4

	Pakistani
	0.2
	0.2
	0.1

	Chinese
	0.3
	0.4
	0.2

	Asian
	0.6
	0.5
	0.4

	Mixed Ethnicity
	2.2
	1.6
	1.7

	Other Ethnicity
	0.3
	0.3
	0.3

	Refused
	0
	0
	0.1

	Unknown
	1.1
	4.4
	5.1

	Total non-white

(excludes refused and unknown)
	7.5
	6.1
	8.1


1d.
Disabled Students

The figures are percentages

	
	2005
	2004
	2003

	Unknown
	0.1
	0.1
	n/a

	Not disabled
	92.6
	91.3
	91.1

	Disabled 
	7.3
	8.6
	8.9


2.
Applications and accepted students via NMAS

2a.
Students by age.

The figures shown in this table are percentages.

	University Admissions
	2005
	2004
	2003

	Under 21
	24
	29
	32

	Mature
	76
	71
	68


2b.
Students by Gender

The figures given are percentages.

	University Admissions
	2005
	2004
	2003

	Male
	8
	15
	10

	Female
	92
	85
	90


2c.
Students by Ethnicity
	Ethnic group
	2005
	2004
	2003

	White
	85
	91
	92.7

	Black Caribbean
	0.6
	3.8
	0.5

	Black African
	6.9
	0.3
	2.5

	Black Other
	0.2
	0
	0.3

	Indian
	0.2
	0
	0.8

	Bangladeshi
	0
	0
	0

	Pakistani
	0.2
	0
	0

	Chinese
	0.2
	0
	0

	Asian
	0.8
	0.9
	0

	Mixed Ethnicity
	1.6
	1.2
	0.8

	Other Ethnicity
	1.2
	0.6
	0.5

	Refused
	0.2
	0
	0.3

	Unknown
	3
	2.3
	1.8

	Total non-white

(excludes refused and unknown)
	12.4
	6.9
	5.4


2d.
Disabled Students

The figures are percentages

	
	2005
	2004
	2003

	Unknown
	n/a
	n/a
	n/a

	Disabled
	5.7
	8.6
	7.8

	Not disabled
	94.3
	91.4
	92.2


3.
Applications and accepted students via the GTTR

3a.
Students by Age

The table shows the percentage of applicants aged below 30 and those aged 30+.

	
	2005
	2004
	2003

	
	<30
	>30
	<30
	>30
	<30
	>30

	National Applications
	74
	26
	74
	26
	77
	23

	University Applications
	n/a
	n/a
	n/a
	n/a
	n/a
	n/a

	National Acceptances
	77
	23
	77
	23
	80
	20

	University Acceptances
	73
	27
	70
	30
	73
	27



University PGCE Applications. The table shows the percentage of applicants aged under 30 and those over 30.

	
	2005
	2004
	2003

	Age
	<30
	>30
	<30
	>30
	<30
	>30

	Primary
	83
	17
	77
	23
	81
	19

	7-14, 11-18, 14-19
	69
	31
	75
	25
	76
	24


3b.
Students by Gender

The table shows the percentage of male and then female applicants.

	Year
	2005
	2004
	2003

	Gender
	M
	F
	M
	F
	M
	F

	National Applications
	33
	67
	33
	67
	33
	67

	National Admissions
	30
	70
	30
	70
	30
	70

	University Admissions
	30
	70
	28
	72
	26
	74



Male: Female Ratio by PGCE Programme. The figures show the percentages of male enrolled students followed by females. 

	
	2005
	2004
	2003

	
	M
	F
	M
	F
	M
	F

	Primary
	11
	89
	14
	86
	15
	85

	7-14, 11-18, 14-19
	39
	61
	40
	60
	36
	64


3c.
Students by Ethnicity

The figures are percentages

	
	2005
	2004
	2003

	White
	86.8
	92.8
	92.8

	Black Caribbean
	0.6
	0.3
	0.5

	Black African
	2.6
	1.3
	0.9

	Black Other
	0.8
	0
	0

	Indian
	0
	1.3
	1.1

	Bangladeshi
	0.5
	0
	0

	Pakistani
	0
	0.3
	0.5

	Chinese
	0.2
	0
	0.3

	Asian
	1.7
	0.2
	0.6

	Mixed Ethnicity
	0.6
	1.2
	1.1

	Other Ethnicity
	0.2
	0.5
	0.5

	Refused
	0.2
	0.2
	0

	Unknown
	6.2
	1.8
	2

	Total non-white

(excludes refused and unknown)
	7.3
	5.3
	5.4


3d.
Students by Disability

The figures are percentages

	
	2005
	2004
	2003

	Unknown
	n/a
	n/a
	n/a

	Not disabled
	86.6
	93.5
	94.3

	Disabled
	13.4
	6.5
	5.7


4.
Foundation Degree students (non UCAS)

4a.
Students by Age

The figures shown are percentages.

	University Admissions
	2005
	2004
	2003

	Under 21
	5.5
	2.5
	0

	Mature
	94.5
	97.5
	100


4b.
Students by Gender

The figures shown are percentages.

	University Admissions
	2005
	2004
	2003

	Female
	84.5
	90.3
	93.9

	Male
	15.5
	9.7
	6.1


4c.
Students by Disability

The figures shown are percentages.

	University Admissions
	2005
	2004
	2003

	Not disabled
	96.4
	98.8
	98.3

	Disabled
	3.6
	1.2
	1.7


4d.
Ethnicity

The figures shown are percentages.

	
	2005
	2004
	2003

	White
	85.1
	89.4
	65.9

	Black Caribbean
	3.6
	1.2
	2

	Black African
	2.3
	0.9
	0.7

	Black Other
	0.5
	0.3
	0.3

	Indian
	4.1
	2.2
	1

	Bangladeshi
	1.4
	0.6
	0.3

	Pakistani
	1.4
	2.8
	1

	Chinese
	0
	0
	0

	Asian
	0
	0.3
	0

	Mixed Ethnicity
	0.5
	0.9
	0.7

	Other Ethnicity
	0
	0
	0.3

	Refused
	1.4
	0
	0.3

	Unknown
	0
	1.2
	27.3

	Total non-white

(excludes refused and unknown)
	13.8
	9.5
	9


5.
Postgraduate Students (non PGCE)

5a.
Students by Age

The figures shown are percentages.

	University Admissions
	2005
	2004
	2003

	Under 30
	25
	23.3
	20.3

	30+
	75
	76.7
	79.7


5b.
Students by Gender

The figures shown are percentages.

	University Admissions
	2005
	2004
	2003

	Female
	68.9
	68
	65.2

	Male
	31.1
	32
	34.8


5c.
Students by Disability

The figures shown are percentages.

	University Admissions
	2005
	2004
	2003

	Not disabled
	96.6
	95.7
	97.4

	Disabled
	3.4
	4.3
	2.6


5d.
Ethnicity

The figures shown are percentages.

	Ethnicity
	2005
	2004
	2003

	White
	91
	84
	84.2

	Black Caribbean
	0.6
	0.2
	0.4

	Black African
	2
	0.8
	0.8

	Black Other
	0.2
	0.2
	0

	Indian
	0.8
	0.8
	1.6

	Bangladeshi
	0
	0.1
	0

	Pakistani
	0.1
	0.1
	0.1

	Chinese
	0.3
	0.1
	0.3

	Asian
	0.3
	0.3
	0.3

	Mixed Ethnicity
	0.5
	0.5
	1.2

	Other Ethnicity
	0.3
	0.7
	0.3

	Refused
	0.9
	4.1
	0.2

	Unknown
	2.9
	8.1
	10.5

	Total non-white

(excludes refused and unknown)
	5.5
	4.4
	5.7


John Slater

Director of Admissions and Recruitment

September 2006

APPENDIX 2
HESA DESTINATION OF LEAVERS SUVERY

FROM HE 2005
	Age
	Full Time Employment %
	Part Time Employment %
	Self-Employed %
	Voluntary / Unpaid %
	In Employment & Further Study %
	Further Study Only %
	Unemployed %
	Not Available %
	Employed / Studying In Kent %
	Total Employed / In Study %
	Average Salary (£0000’s)

	16 – 24
	65.19
	9.51
	1.08
	0.22
	8.32
	7.24
	6.59
	1.84
	46.92
	91.57
	19

	25-29
	74.65
	6.34
	1.41
	0.00
	9.62
	3.29
	2.35
	2.35
	66.67
	95.31
	19

	30+
	52.07
	13.97
	1.23
	0.11
	22.35
	5.36
	2.46
	2.46
	68.83
	95.08
	21

	
	
	
	
	
	
	
	
	
	
	
	

	Total
	61.75
	10.50
	1.20
	0.13
	14.16
	5.74
	4.14
	2.18
	59.39
	93.68
	19


	Gender
	Full Time Employment %
	Part Time Employment %
	Self-Employed %
	Voluntary / Unpaid %
	In Employment & Further Study %
	Further Study Only %
	Unemployed %
	Not Available %
	Employed / Studying In Kent %
	Total Employed / In Study %
	Average Salary (£0000’s)

	Male
	58.03
	11.08
	2.18
	0.16
	13.26
	6.86
	7.02
	1.40
	53.35
	91.58
	19

	Female
	63.24
	10.53
	0.81
	0.12
	14.52
	5.30
	2.99
	2.49
	61.81
	94.52
	19

	
	
	
	
	
	
	
	
	
	
	
	

	Total
	61.75
	10.69
	1.20
	0.13
	14.16
	5.74
	4.14
	2.18
	59.39
	93.68
	19


	Disability
	Full Time Employment %
	Part Time Employment %
	Self-Employed %
	Voluntary / Unpaid %
	In Employment & Further Study %
	Further Study Only %
	Unemployed %
	Not Available %
	Employed / Studying In Kent %
	Total Employed / In Study %
	Average Salary (£0000’s)

	Yes
	57.89
	13.16
	2.63
	0.53
	11.05
	5.79
	6.84
	2.11
	49.47
	91.05
	18

	No
	62.11
	10.46
	1.07
	0.10
	14.45
	5.74
	3.89
	2.19
	60.31
	93.92
	19

	
	
	
	
	
	
	
	
	
	
	
	

	Total
	61.75
	10.69
	1.20
	0.13
	14.16
	5.74
	4.14
	2.18
	59.39
	93.68
	19


	Ethnicity
	Full Time Employment %
	Part Time Employment %
	Self-Employed %
	Voluntary / Unpaid %
	In Employment & Further Study %
	Further Study Only %
	Unemployed %
	Not Available %
	Employed / Studying In Kent %
	Total Employed / In Study %
	Average Salary (£0000’s)

	A*
	57.50
	10.00
	0.00
	0.00
	22.50
	0.00
	5.00
	5.00
	67.50
	90.00
	18

	B*
	51.43
	11.43
	0.00
	0.00
	17.14
	14.29
	5.71
	0.00
	31.43
	94.29
	18

	C*
	50.00
	16.67
	8.33
	0.00
	0.00
	8.33
	16.67
	0.00
	50.00
	83.33
	17

	M*
	68.18
	9.09
	0.00
	0.00
	9.09
	0.00
	13.64
	0.00
	45.45
	86.36
	19

	W*
	62.32
	10.73
	1.25
	0.14
	13.47
	5.82
	4.04
	2.21
	59.82
	93.74
	19

	U
	50.85
	8.47
	0.00
	0.00
	35.59
	3.39
	0.00
	1.69
	62.71
	98.31
	20

	
	
	
	
	
	
	
	
	
	
	
	

	Total
	61.75
	10.50
	1.20
	0.13
	14.16
	5.74
	4.14
	2.18
	59.39
	93.68
	19


* A = Asian or Asian British, B = Black or Black British, C = Chinese or Other Ethnic Group, M = Mixed, W = White, U = Unknown / Refused

APPENDIX 3
CASELOAD OF DISABILITY & EQUAL OPPORTUNITIES ADVISOR FOR STUDENTS
	Students (all students) declaring a Disability,

as shown on the QLS database at the end of September 2006 compared to end October 2005, 2004, 2003 and 2002


	Type of Disability
	2006
	2005
	2004
	 2003
	2002

	Dyslexia
	310
	321
	265
	220
	173

	Visual impairment
	10
	14
	11
	13
	18

	Hearing impairment
	40
	35
	46
	39
	33

	Wheelchair user/mobility difficulty
	22
	30
	30
	31
	22

	Multiple disabilities
	23
	21
	12
	12
	23

	Unseen disabilities e.g. epilepsy, asthma
	110
	129
	213
	240                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        
	176

	Mental health difficulties
	22
	23
	15
	16
	14

	Other disability
	128
	119
	76
	60
	53

	Total
	665
	692
	668
	631
	512


Disability Adviser’s case load, as at end July 2006 cf previous years.

	Type of disability
	Number 2006
	Number 2005
	Number 2004
	Number 2003
	Number 2002

	Dyslexia
	369
	313
	235
	194
	152

	Visual impairment
	17
	11
	13
	13
	10

	Hearing impairment
	21
	20
	16
	8
	6

	Wheelchair user/mobility difficulty
	76
	56
	38
	29
	20

	Multiple disabilities
	36
	16
	17
	15
	4

	Unseen disabilities 
	78
	66
	50
	41
	18

	Mental health difficulties
	40
	30
	16
	13
	5

	Other disability
	40
	28
	39
	27
	4

	Autistic spectrum
	3
	2
	
	
	

	Total
	679
	542
	424
	340
	219


	Monitoring of Case load by ethnic background, age and gender




	Gender
	Percentage

2006
	Percentage 2005
	University acceptances 2005
	Percentage 2004
	University acceptances 

2004

	Female
	66.42%
	64.5%
	67%
	62%
	66%

	Male
	33.58%
	35.5%
	33%
	38%
	36%


	Ethnicity
	Number 2005
	% 2005
	Number

2004
	% 2004

	White British
	466
	85.97
	369
	87.02

	Black (African)
	4
	0.73
	5
	1.17   

	Black (Carrib)
	7
	1.29
	4
	0.94

	Asian British
	2
	0.36
	2
	0.47

	White Other
	9
	1.66
	11
	2.60

	White Irish
	4
	0.75
	6
	1.41

	White Scottish
	1
	0.18
	1
	0.23

	Mixed Ethnicity
	7
	1.29
	4
	0.94

	Indian
	1
	0.18
	0
	

	Other Ethnicity
	4
	0.74
	0
	

	Refused
	2
	0.36
	0
	

	Unknown
	35
	6.45
	22
	8.18


*Includes white Other, white Irish, white Scottish

	Age 
	Percentage 2005
	University acceptance via UCAS 2005
	Percentage 2004

	Under 21
	46%
	76%
	44%

	Mature
	54%
	24%
	56%


APPENDIX 4

STAFF DATA 1.4.2005 TO 31.3.2006

	APPLICATIONS DATA - ACADEMIC - GENDER
	
	CANTERBURY CHRIST CHURCH UNIVERSITY
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Male
	259
	85
	28
	259
	93
	21
	239
	77
	19
	300
	86
	21

	Female
	157
	61
	18
	194
	78
	29
	259
	107
	51
	285
	127
	42

	Not Given
	164
	47
	19
	59
	24
	11
	117
	39
	12
	34
	6
	0

	Total
	580
	193
	65
	512
	195
	61
	615
	223
	82
	619
	219
	63

	total declared
	416
	146
	46
	453
	171
	50
	498
	184
	70
	585
	213
	63

	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Male
	44.7%
	44.0%
	43.1%
	50.6%
	47.7%
	34.4%
	38.9%
	34.5%
	23.2%
	48.5%
	39.3%
	33.3%

	Female
	27.1%
	31.6%
	27.7%
	37.9%
	40.0%
	47.5%
	42.1%
	48.0%
	62.2%
	46.0%
	58.0%
	66.7%

	Not Given
	28.3%
	24.4%
	29.2%
	11.5%
	12.3%
	18.0%
	19.0%
	17.5%
	14.6%
	5.5%
	2.7%
	0.0%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Male
	62.3%
	58.2%
	60.9%
	57.2%
	54.4%
	42.0%
	48.0%
	41.8%
	27.1%
	51.3%
	40.4%
	33.3%

	Female
	37.7%
	41.8%
	39.1%
	42.8%
	45.6%
	58.0%
	52.0%
	58.2%
	72.9%
	48.7%
	59.6%
	66.7%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	GENDER
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed

	Male
	 
	32.8%
	32.9%
	 
	35.9%
	22.6%
	 
	32.2%
	24.7%
	 
	28.7%
	24.4%

	Female
	 
	38.9%
	29.5%
	 
	40.2%
	37.2%
	 
	41.3%
	47.7%
	 
	44.6%
	33.1%

	Not Given
	 
	28.7%
	40.4%
	 
	40.7%
	45.8%
	 
	33.3%
	30.8%
	 
	17.6%
	0.0%


	APPLICATIONS DATA - ACADEMIC - ETHINICITY
	CANTERBURY CHRIST CHURCH UNIVERSITY
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	ETHINICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Asian
	41
	4
	1
	32
	6
	2
	44
	11
	0
	73
	8
	2

	Black
	2
	0
	0
	1
	1
	1
	3
	3
	1
	2
	1
	0

	White
	337
	127
	38
	356
	147
	43
	363
	143
	63
	466
	187
	55

	Mixed
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Chinese
	11
	2
	1
	9
	4
	1
	13
	3
	0
	11
	1
	0

	Other
	4
	2
	1
	8
	0
	0
	14
	8
	1
	10
	3
	2

	Not Given
	185
	58
	24
	106
	37
	14
	178
	55
	17
	57
	19
	4

	Total
	580
	193
	65
	512
	195
	61
	615
	223
	82
	619
	219
	63

	total declared
	395
	135
	41
	406
	158
	47
	437
	168
	65
	562
	200
	59

	WHITE
	337
	127
	38
	356
	147
	43
	363
	143
	63
	466
	187
	55

	NON WHITE
	58
	8
	3
	50
	11
	4
	74
	25
	2
	96
	13
	4

	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	ETHINICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Asian
	7.1%
	2.1%
	1.5%
	6.3%
	3.1%
	3.3%
	7.2%
	4.9%
	0.0%
	11.8%
	3.7%
	3.2%

	Black
	0.3%
	0.0%
	0.0%
	0.2%
	0.5%
	1.6%
	0.5%
	1.3%
	1.2%
	0.3%
	0.5%
	0.0%

	White
	58.1%
	65.8%
	58.5%
	69.5%
	75.4%
	70.5%
	59.0%
	64.1%
	76.8%
	75.3%
	85.4%
	87.3%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Chinese
	1.9%
	1.0%
	1.5%
	1.8%
	2.1%
	1.6%
	2.1%
	1.3%
	0.0%
	1.8%
	0.5%
	0.0%

	Other
	0.7%
	1.0%
	1.5%
	1.6%
	0.0%
	0.0%
	2.3%
	3.6%
	1.2%
	1.6%
	1.4%
	3.2%

	Not Given
	31.9%
	30.1%
	36.9%
	20.7%
	19.0%
	23.0%
	28.9%
	24.7%
	20.7%
	9.2%
	8.7%
	6.3%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	58.1%
	65.8%
	58.5%
	69.5%
	75.4%
	70.5%
	59.0%
	64.1%
	76.8%
	75.3%
	85.4%
	87.3%

	NON WHITE
	10.0%
	4.1%
	4.6%
	9.8%
	5.6%
	6.6%
	12.0%
	11.2%
	2.4%
	15.5%
	5.9%
	6.3%

	
	
	
	
	
	
	
	
	
	
	
	
	


	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	ETHINICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Asian
	10.4%
	3.0%
	2.4%
	7.9%
	3.8%
	4.3%
	10.1%
	6.5%
	0.0%
	13.0%
	4.0%
	3.4%

	Black
	0.5%
	0.0%
	0.0%
	0.2%
	0.6%
	2.1%
	0.7%
	1.8%
	1.5%
	0.4%
	0.5%
	0.0%

	White
	85.3%
	94.1%
	92.7%
	87.7%
	93.0%
	91.5%
	83.1%
	85.1%
	96.9%
	82.9%
	93.5%
	93.2%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%

	Chinese
	2.8%
	1.5%
	2.4%
	2.2%
	2.5%
	2.1%
	3.0%
	1.8%
	0.0%
	2.0%
	0.5%
	0.0%

	Other
	1.0%
	1.5%
	2.4%
	2.0%
	0.0%
	0.0%
	3.2%
	4.8%
	1.5%
	1.8%
	1.5%
	3.4%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	85.3%
	94.1%
	92.7%
	87.7%
	93.0%
	91.5%
	83.1%
	85.1%
	96.9%
	82.9%
	93.5%
	93.2%

	NON WHITE
	14.7%
	5.9%
	7.3%
	12.3%
	7.0%
	8.5%
	16.9%
	14.9%
	3.1%
	17.1%
	6.5%
	6.8%

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	ETHINICITY
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed

	Asian
	 
	9.8%
	25.0%
	 
	18.8%
	33.3%
	 
	25.0%
	0.0%
	 
	11.0%
	25.0%

	Black
	 
	0.0%
	0.0%
	 
	100.0%
	0.0%
	 
	100.0%
	0.0%
	 
	50.0%
	0.0%

	White
	 
	37.7%
	29.9%
	 
	41.3%
	29.3%
	 
	39.4%
	44.1%
	 
	40.1%
	29.4%

	Mixed
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%

	Chinese
	 
	18.2%
	50.0%
	 
	44.4%
	25.0%
	 
	23.1%
	0.0%
	 
	9.1%
	0.0%

	Other
	 
	50.0%
	50.0%
	 
	0.0%
	0.0%
	 
	57.1%
	12.5%
	 
	30.0%
	66.7%

	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	WHITE
	 
	37.7%
	29.9%
	 
	41.3%
	29.3%
	 
	39.4%
	44.1%
	 
	40.1%
	29.4%

	NON-WHITE
	 
	13.8%
	37.5%
	 
	22.0%
	36.4%
	 
	33.8%
	8.0%
	 
	13.5%
	30.8%

	as percentage of declared
	
	
	
	
	
	
	
	
	
	
	
	


	APPLICATIONS DATA - ACADEMIC - DISABILITY
	CANTERBURY CHRIST CHURCH UNIVERSITY
	
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	DISABILITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	 
	6
	1
	1
	6
	3
	2
	11
	6
	2
	9
	4
	1

	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	DISABILITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	 
	1.0%
	0.5%
	1.5%
	1.2%
	1.5%
	3.3%
	1.8%
	2.7%
	2.4%
	1.5%
	1.8%
	1.6%

	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006

	DISABILITY
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed

	 
	 
	16.7%
	100.0%
	 
	50.0%
	66.7%
	 
	54.5%
	33.3%
	 
	44.4%
	25.0%


	APPLICATIONS DATA - ALL STAFF - GENDER
	
	CANTERBURY CHRIST CHURCH UNIVERSITY - NON SALOMONS STAFFING
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	Male
	765
	222
	58
	1258
	336
	75
	919
	237
	54
	1103
	266
	62
	
	

	Female
	883
	313
	71
	1833
	561
	147
	1245
	488
	152
	1577
	577
	151
	
	

	Not Given
	722
	212
	58
	350
	145
	41
	404
	148
	41
	155
	41
	0
	
	

	Total
	2370
	747
	187
	3441
	1042
	263
	2568
	873
	247
	2835
	884
	213
	
	

	total declared
	1648
	535
	129
	3091
	897
	222
	2164
	725
	206
	2680
	843
	213
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	Male
	32.3%
	29.7%
	31.0%
	36.6%
	32.2%
	28.5%
	35.8%
	27.1%
	21.9%
	38.9%
	30.1%
	29.1%
	
	

	Female
	37.3%
	41.9%
	38.0%
	53.3%
	53.8%
	55.9%
	48.5%
	55.9%
	61.5%
	55.6%
	65.3%
	70.9%
	
	

	Not Given
	30.5%
	28.4%
	31.0%
	10.2%
	13.9%
	15.6%
	15.7%
	17.0%
	16.6%
	5.5%
	4.6%
	0.0%
	
	

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	Male
	46.4%
	41.5%
	45.0%
	40.7%
	37.5%
	33.8%
	42.5%
	32.7%
	26.2%
	41.2%
	31.6%
	29.1%
	
	

	Female
	53.6%
	58.5%
	55.0%
	59.3%
	62.5%
	66.2%
	57.5%
	67.3%
	73.8%
	58.8%
	68.4%
	70.9%
	
	

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	GENDER
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	
	

	Male
	 
	29.0%
	26.1%
	 
	26.7%
	22.3%
	 
	25.8%
	22.8%
	 
	24.1%
	23.3%
	
	

	Female
	 
	35.4%
	22.7%
	 
	30.6%
	26.2%
	 
	39.2%
	31.1%
	 
	36.6%
	26.2%
	
	

	Not Given
	 
	29.4%
	27.4%
	 
	41.4%
	28.3%
	 
	36.6%
	27.7%
	 
	26.5%
	0.0%
	
	

	APPLICATIONS DATA - ALL STAFF - ETHINICITY
	CANTERBURY CHRIST CHURCH UNIVERSITY - NON SALOMONS STAFFING
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	ETHINICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	Asian
	93
	16
	2
	91
	21
	7
	140
	35
	2
	194
	37
	7
	
	

	Black
	4
	1
	0
	2
	2
	1
	10
	5
	1
	8
	3
	2
	
	

	White
	1424
	467
	113
	2504
	748
	185
	1818
	626
	191
	2326
	752
	191
	
	

	Mixed
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	
	

	Chinese
	26
	4
	1
	41
	7
	3
	27
	9
	1
	35
	6
	1
	
	

	Other
	12
	4
	1
	16
	4
	2
	29
	12
	2
	43
	14
	3
	
	

	Not Given
	811
	255
	70
	787
	260
	65
	544
	186
	50
	229
	72
	9
	
	

	Total
	2370
	747
	187
	3441
	1042
	263
	2568
	873
	247
	2835
	884
	213
	
	

	total declared
	1559
	492
	117
	2654
	782
	198
	2024
	687
	197
	2606
	812
	204
	
	

	WHITE
	1424
	467
	113
	2504
	748
	185
	1818
	626
	191
	2326
	752
	191
	
	

	NON WHITE
	135
	25
	4
	150
	34
	13
	206
	61
	6
	280
	60
	13
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	ETHINICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	Asian
	3.9%
	2.1%
	1.1%
	2.6%
	2.0%
	2.7%
	5.5%
	4.0%
	0.8%
	6.8%
	4.2%
	3.3%
	
	

	Black
	0.2%
	0.1%
	0.0%
	0.1%
	0.2%
	0.4%
	0.4%
	0.6%
	0.4%
	0.3%
	0.3%
	0.9%
	
	

	White
	60.1%
	62.5%
	60.4%
	72.8%
	71.8%
	70.3%
	70.8%
	71.7%
	77.3%
	82.0%
	85.1%
	89.7%
	
	

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	
	

	Chinese
	1.1%
	0.5%
	0.5%
	1.2%
	0.7%
	1.1%
	1.1%
	1.0%
	0.4%
	1.2%
	0.7%
	0.5%
	
	

	Other
	0.5%
	0.5%
	0.5%
	0.5%
	0.4%
	0.8%
	1.1%
	1.4%
	0.8%
	1.5%
	1.6%
	1.4%
	
	

	Not Given
	34.2%
	34.1%
	37.4%
	22.9%
	25.0%
	24.7%
	21.2%
	21.3%
	20.2%
	8.1%
	8.1%
	4.2%
	
	

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	
	

	WHITE
	60.1%
	62.5%
	60.4%
	72.8%
	71.8%
	70.3%
	70.8%
	71.7%
	77.3%
	82.0%
	85.1%
	89.7%
	
	

	NON WHITE
	5.7%
	3.3%
	2.1%
	4.4%
	3.3%
	4.9%
	8.0%
	7.0%
	2.4%
	9.9%
	6.8%
	6.1%
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL (declared)
	 
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	ETHINICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	Asian
	6.0%
	3.3%
	1.7%
	3.4%
	2.7%
	3.5%
	6.9%
	5.1%
	1.0%
	7.4%
	4.6%
	3.4%
	
	

	Black
	0.3%
	0.2%
	0.0%
	0.1%
	0.3%
	0.5%
	0.5%
	0.7%
	0.5%
	0.3%
	0.4%
	1.0%
	
	

	White
	91.3%
	94.9%
	96.6%
	94.3%
	95.7%
	93.4%
	89.8%
	91.1%
	97.0%
	89.3%
	92.6%
	93.6%
	
	

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	
	

	Chinese
	1.7%
	0.8%
	0.9%
	1.5%
	0.9%
	1.5%
	1.3%
	1.3%
	0.5%
	1.3%
	0.7%
	0.5%
	
	

	Other
	0.8%
	0.8%
	0.9%
	0.6%
	0.5%
	1.0%
	1.4%
	1.7%
	1.0%
	1.7%
	1.7%
	1.5%
	
	

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	
	

	WHITE
	91.3%
	94.9%
	96.6%
	94.3%
	95.7%
	93.4%
	89.8%
	91.1%
	97.0%
	89.3%
	92.6%
	93.6%
	
	

	NON WHITE
	8.7%
	5.1%
	3.4%
	5.7%
	4.3%
	6.6%
	10.2%
	8.9%
	3.0%
	10.7%
	7.4%
	6.4%
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	ETHINICITY
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	
	

	Asian
	 
	17.2%
	12.5%
	 
	23.1%
	33.3%
	 
	25.0%
	5.7%
	 
	19.1%
	18.9%
	
	

	Black
	 
	25.0%
	0.0%
	 
	100.0%
	0.0%
	 
	50.0%
	0.0%
	 
	37.5%
	0.0%
	
	

	White
	 
	32.8%
	24.2%
	 
	29.9%
	24.7%
	 
	34.4%
	30.5%
	 
	32.3%
	25.4%
	
	

	Mixed
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	 
	0.0%
	0.0%
	
	

	Chinese
	 
	15.4%
	25.0%
	 
	17.1%
	42.9%
	 
	33.3%
	11.1%
	 
	17.1%
	16.7%
	
	

	Other
	 
	33.3%
	25.0%
	 
	25.0%
	0.0%
	 
	41.4%
	16.7%
	 
	32.6%
	21.4%
	
	

	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	

	WHITE
	 
	32.8%
	24.2%
	 
	29.9%
	24.7%
	 
	34.4%
	30.5%
	 
	32.3%
	25.4%
	
	

	NON-WHITE
	 
	18.5%
	16.0%
	 
	22.7%
	38.2%
	 
	29.6%
	9.8%
	 
	21.4%
	21.7%
	
	

	as percentage of declared
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	APPLICATIONS DATA - ALL STAFF - DISABILITY
	CANTERBURY CHRIST CHURCH UNIVERSITY - NON SALOMONS STAFFING
	

	Figures are based on 12 month period from 1 April to 31 March each year
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NUMBERS
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	DISABILITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	 
	26
	7
	2
	62
	14
	5
	45
	13
	3
	63
	16
	3
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PERCENTAGE OF THE TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	DISABILITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	
	

	 
	1.1%
	0.9%
	1.1%
	1.8%
	1.3%
	1.9%
	1.8%
	1.5%
	1.2%
	2.2%
	1.8%
	1.4%
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONVERSION RATE
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	2002-2003
	2003-2004
	2004-2005
	2005-2006
	
	

	DISABILITY
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	 
	Shortlisted
	Appointed
	
	

	 
	 
	26.9%
	28.6%
	 
	22.6%
	35.7%
	 
	28.9%
	23.1%
	 
	25.4%
	18.8%
	
	


	CANTERBURY CHRIST CHURCH UNIVERSITY
	
	 
	
	
	
	
	

	EQUAL OPPORTUNITIES MONITORING DATA
	
	 
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	

	LEAVERS ANALYSIS
	
	
	
	non Salomons staff
	Salomons staff
	all CCCU staff

	
	NOTE 1
	NOTE 1
	 
	
	 
	
	 
	

	
	2004
	2005
	2006

	GENDER
	TOTAL
	PERCENT
	TOTAL
	PERCENT
	TOTAL
	PERCENT
	TOTAL
	PERCENT
	TOTAL
	PERCENT

	Male
	33
	25.8%
	59
	30.7%
	61
	35.5%
	7
	36.8%
	68
	35.6%

	Female
	95
	74.2%
	133
	69.3%
	111
	64.5%
	12
	63.2%
	123
	64.4%

	Total
	128
	100.0%
	192
	100.0%
	172
	100.0%
	19
	100.0%
	191
	100.0%

	
	
	
	
	
	 
	
	
	
	
	

	
	2004
	2005
	2006

	ETHNIC
	TOTAL
	PERCENT
	TOTAL
	PERCENT
	TOTAL
	PERCENT
	TOTAL
	PERCENT
	TOTAL
	PERCENT

	Asian
	2
	1.6%
	6
	3.1%
	3
	1.7%
	1
	5.3%
	4
	2.1%

	Black
	1
	0.8%
	4
	2.1%
	8
	4.7%
	1
	5.3%
	9
	4.7%

	White
	104
	81.3%
	159
	82.8%
	153
	89.0%
	14
	73.7%
	167
	87.4%

	Mixed
	0
	0.0%
	6
	3.1%
	2
	1.2%
	0
	0.0%
	2
	1.0%

	Chinese
	0
	0.0%
	1
	0.5%
	0
	0.0%
	0
	0.0%
	0
	0.0%

	Other
	0
	0.0%
	1
	0.5%
	 
	0.0%
	0
	0.0%
	0
	0.0%

	N/K or refused
	21
	16.4%
	15
	7.8%
	6
	3.5%
	3
	15.8%
	9
	4.7%

	Total
	128
	100.0%
	192
	100.0%
	172
	100.0%
	19
	100.0%
	191
	100.0%

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	White
	104
	81.3%
	159
	82.8%
	153
	89.0%
	14
	73.7%
	167
	87.4%

	Non-White
	3
	2.3%
	18
	9.4%
	13
	7.6%
	2
	10.5%
	15
	7.9%

	Not Known
	21
	16.4%
	15
	7.8%
	6
	3.5%
	3
	15.8%
	9
	4.7%

	
	
	
	
	
	 
	
	
	
	
	

	
	2004
	2005
	2006

	
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 
	TOTAL
	 

	DISABLED
	1
	 
	3
	 
	3
	 
	0
	 
	3
	 

	
	
	
	
	
	 
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	

	Figures are based on year between 1 April and 31 March annually
	
	 
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	

	NOTE 1 - Salomons are excluded
	
	
	
	 
	
	
	
	
	


	
	
	
	
	CANTERBURY CHRIST CHURCH UNIVERSITY
	 
	
	

	
	
	
	
	EQUAL OPPORTUNITIES MONITORING DATA 
	 
	
	

	STAFF IN POST ANALYSIS 
	
	
	
	 
	
	

	
	
	
	
	
	 
	
	

	GENDER
	note 1
	note 1
	note 1
	note 1
	note 1
	note 2
	note 3

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06

	MALE
	457
	453
	477
	501
	521
	35
	556

	FEMALE
	651
	707
	692
	755
	784
	67
	851

	TOTAL
	1108
	1160
	1169
	1256
	1305
	102
	1407

	
	
	
	
	
	 
	
	

	DISABILITY
	
	
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06

	DISABLED
	19
	18
	18
	20
	22
	3
	25

	NOT DISABLED
	1089
	1142
	1151
	1236
	1283
	99
	1382

	TOTAL
	1108
	1160
	1169
	1256
	1305
	102
	1407

	
	
	
	
	
	 
	
	

	ETHINICITY
	
	
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06

	Asian
	13
	13
	14
	7
	16
	0
	16

	Black
	8
	9
	9
	14
	13
	2
	15

	White
	932
	901
	982
	1119
	1172
	95
	1267

	Mixed
	4
	5
	8
	8
	6
	0
	6

	Chinese
	3
	4
	5
	6
	8
	0
	8

	Other
	4
	0
	4
	4
	4
	1
	5

	N/K or refused
	144
	228
	147
	98
	86
	4
	90

	TOTAL
	1108
	1160
	1169
	1256
	1305
	102
	1407

	white or other white
	932
	901
	982
	1119
	1172
	95
	1267

	non white
	32
	31
	40
	39
	47
	3
	50

	TOTAL (excludes not known)
	964
	932
	1022
	1158
	1219
	98
	1317

	
	
	
	
	
	 
	
	

	AS A PERCENTAGE OF TOTAL
	
	
	
	
	 
	
	

	
	
	
	
	
	 
	
	


	GENDER
	
	
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06

	MALE
	41.2%
	39.1%
	40.8%
	39.9%
	39.9%
	34.3%
	39.5%

	FEMALE
	58.8%
	60.9%
	59.2%
	60.1%
	60.1%
	65.7%
	60.5%

	TOTAL
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	 
	
	

	DISABILITY
	
	
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06

	DISABLED
	1.7%
	1.6%
	1.5%
	1.6%
	1.7%
	2.9%
	1.8%

	NOT DISABLED
	98.3%
	98.4%
	98.5%
	98.4%
	98.3%
	97.1%
	98.2%

	TOTAL
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	 
	
	

	ETHINICITY
	
	
	
	
	 
	
	

	 
	Oct-02
	Apr-03
	Apr-04
	Apr-05
	Apr-06

	Asian
	1.2%
	1.1%
	1.2%
	0.6%
	1.2%
	0.0%
	1.1%

	Black
	0.7%
	0.8%
	0.8%
	1.1%
	1.0%
	2.0%
	1.1%

	White
	84.1%
	77.7%
	84.0%
	89.1%
	89.8%
	93.1%
	90.0%

	Mixed
	0.4%
	0.4%
	0.7%
	0.6%
	0.5%
	0.0%
	0.4%

	Chinese
	0.3%
	0.3%
	0.4%
	0.5%
	0.6%
	0.0%
	0.6%

	Other
	0.4%
	0.0%
	0.3%
	0.3%
	0.3%
	1.0%
	0.4%

	N/K or refused
	13.0%
	19.7%
	12.6%
	7.8%
	6.6%
	3.9%
	6.4%

	TOTAL
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	white or other white
	96.7%
	96.7%
	96.1%
	96.6%
	96.1%
	96.9%
	96.2%

	non white
	3.3%
	3.3%
	3.9%
	3.4%
	3.9%
	3.1%
	3.8%

	TOTAL (excludes not known)
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	
	
	
	
	
	 
	
	

	Asian includes:  Indian, Pakistani, Bangladeshi, other Asian or Asian British
	
	
	 
	
	

	Black includes:  African, Caribbean, Other Black or Black British
	
	
	 
	
	

	White includes:  White, White British, White Irish or Other White
	
	
	
	 
	
	

	Mixed includes:  White & Black Caribbean, White & Black African, White & Asian and Other Mixed
	
	 
	
	

	
	
	
	
	
	 
	
	

	NOTE 1
	Non Salomons staffing
	
	
	 
	
	

	NOTE 2
	Salomons staffing
	
	
	
	 
	
	

	NOTE 3
	All CCCU staff
	
	
	
	 
	
	


	grade
	female
	male
	female
	male
	female
	male
	female
	male
	Greater than 100%   = female average salaries higher
	NOTES

	APT&C 1
	112
	35
	72.5
	26.6
	 £        898,714 
	 £        326,435 
	 £            12,397 
	 £            12,287 
	100.9%
	

	APT&C 2
	30
	39
	23.6
	37.3
	 £        341,400 
	 £        536,369 
	 £            14,478 
	 £            14,391 
	100.6%
	

	APT&C 3
	129
	32
	106.0
	27.8
	 £     1,655,322 
	 £        433,401 
	 £            15,623 
	 £            15,589 
	100.2%
	

	C A
	4
	3
	2.3
	2.0
	 £         35,931 
	 £         31,941 
	 £            15,641 
	 £            15,779 
	99.1%
	

	APT&C 4
	49
	23
	43.8
	21.0
	 £        765,180 
	 £        364,291 
	 £            17,482 
	 £            17,347 
	100.8%
	

	APT&C 5
	39
	11
	36.9
	11.0
	 £        733,626 
	 £        219,949 
	 £            19,886 
	 £            19,995 
	99.5%
	

	APT&C 6
	9
	9
	7.7
	9.0
	 £        169,476 
	 £        199,848 
	 £            22,002 
	 £            22,205 
	99.1%
	

	C O
	2
	18
	2.0
	18.0
	 £         43,384 
	 £        396,100 
	 £            21,692 
	 £            22,006 
	98.6%
	

	SO1
	20
	8
	18.9
	7.4
	 £        463,215 
	 £        179,742 
	 £            24,502 
	 £            24,289 
	100.9%
	

	SO2
	10
	10
	9.5
	8.5
	 £        253,966 
	 £        229,573 
	 £            26,855 
	 £            27,009 
	99.4%
	

	S C O
	6
	17
	5.1
	16.9
	 £        145,754 
	 £        464,196 
	 £            28,534 
	 £            27,467 
	103.9%
	

	P C O
	6
	10
	6.0
	10.0
	 £        201,857 
	 £        336,998 
	 £            33,643 
	 £            33,700 
	99.8%
	

	PO35-39
	8
	5
	8.0
	4.6
	 £        232,212 
	 £        135,682 
	 £            29,027 
	 £            29,427 
	98.6%
	

	PO40-44
	7
	3
	7.0
	3.0
	 £        232,766 
	 £        100,234 
	 £            33,252 
	 £            33,411 
	99.5%
	

	PO45-49
	2
	2
	2.0
	1.8
	 £         72,760 
	 £         70,715 
	 £            36,380 
	 £            39,286 
	92.6%
	*1

	PO50-54
	5
	1
	4.6
	1.0
	 £        195,505 
	 £         42,078 
	 £            42,501 
	 £            42,078 
	101.0%
	

	PO55-59
	1
	7
	0.8
	7.0
	 £         36,204 
	 £        323,124 
	 £            44,652 
	 £            46,161 
	96.7%
	

	PO60+
	0
	4
	0.0
	4.0
	 £                -   
	 £        205,284 
	 £                   -   
	 £            51,321 
	0.0%
	

	HOD
	14
	21
	14.0
	20.0
	 £        704,140 
	 £     1,021,415 
	 £            50,296 
	 £            51,071 
	98.5%
	

	SNR MGR
	4
	7
	4.0
	7.0
	 £        285,000 
	 £        533,000 
	 £            71,250 
	 £            76,143 
	93.6%
	*2

	
	
	
	
	
	
	
	
	
	
	

	Notes
	*1
	This is possibly skewed by the small number of posts holders in the salary range
	
	
	

	
	*2
	This range of salaries is potentially skewed by one male role holder with a significantly larger annual salary that all others in the salary grade.

	
	
	
	
	
	
	
	
	
	
	


	ACADEMIC POSTS SORTED BY AVERAGE EARNINGS
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	headcount
	whole time equivalent
	total salary
	average salary
	female average salary as % of male average
	

	grade
	female
	male
	female
	male
	female
	male
	female
	male
	Greater than 100%   = female average salaries higher
	NOTES

	RESEARCHER
	6
	4
	5.3
	4.0
	 £        129,663 
	 £         91,689 
	 £            24,465 
	 £            22,922 
	106.7%
	

	LECTURER
	37
	17
	31.1
	14.9
	 £        880,218 
	 £        415,870 
	 £            28,260 
	 £            28,005 
	100.9%
	

	SEN.LECT
	165
	134
	142.3
	120.7
	 £     5,100,009 
	 £     4,323,613 
	 £            35,840 
	 £            35,834 
	100.0%
	

	HOD
	*2
	52
	27.0
	43.3
	 £     1,131,187 
	 £     1,843,488 
	 £            41,896 
	 £            42,575 
	98.4%
	

	PROFESS
	2
	10
	1.1
	8.4
	 £         57,727 
	 £        402,167 
	 £            52,048 
	 £            47,877 
	108.7%
	


	EQUAL PAY AUDIT - NON SALOMONS - JANUARY 2006
	
	

	
	
	
	
	
	
	
	
	
	

	ALL POSTS SORTED BY AVERAGE EARNINGS
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	headcount
	whole time equivalent
	total salary
	average salary
	female average salary as % of male average

	assessed scale
	female
	male
	female
	male
	female
	male
	female
	male
	Greater than 100%   = female average salaries higher

	3-5
	7
	8
	5.1
	6.9
	 £       59,330 
	 £       79,780 
	 £       11,543 
	 £       11,647 
	100.9%

	6-8
	2
	3
	2.0
	3.0
	 £       25,299 
	 £       39,186 
	 £       12,650 
	 £       13,062 
	103.3%

	9-12
	2
	2
	1.7
	2.0
	 £       23,467 
	 £       28,560 
	 £       13,968 
	 £       14,280 
	102.2%

	13-16
	13
	3
	12.3
	3.0
	 £     202,957 
	 £       48,602 
	 £       16,447 
	 £       16,201 
	98.5%

	17-20
	6
	1
	4.5
	1.0
	 £       84,114 
	 £       18,161 
	 £       18,651 
	 £       18,161 
	97.4%

	21-24
	5
	0
	4.8
	0.0
	 £     111,467 
	 £              -   
	 £       23,222 
	 £              -   
	0.0%

	25-28
	3
	2
	2.2
	2.0
	 £       60,137 
	 £       52,733 
	 £       27,713 
	 £       26,367 
	95.1%

	29-32
	2
	2
	2.0
	2.0
	 £       62,945 
	 £       61,783 
	 £       31,473 
	 £       30,892 
	98.2%

	31-34
	3
	0
	2.6
	0.0
	 £       90,969 
	 £              -   
	 £       34,854 
	 £              -   
	0.0%

	35-39
	6
	3
	3.7
	2.5
	 £     144,947 
	 £     103,617 
	 £       39,603 
	 £       41,447 
	104.7%

	40-43
	2
	2
	1.2
	2.0
	 £       57,066 
	 £       93,174 
	 £       47,555 
	 £       46,587 
	98.0%

	44-47
	6
	7
	5.2
	5.8
	 £     277,188 
	 £     321,443 
	 £       53,823 
	 £       55,421 
	103.0%

	48-50
	3
	1
	3.0
	1.0
	 £     196,226 
	 £       63,712 
	 £       65,409 
	 £       63,712 
	97.4%


� An equality target group is one that is likely to face discrimination and disadvantage on the basis of its age, race, gender, sexual orientation, religion or belief, disability or social class.





PAGE  

