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DISABILITY EQUALITY SCHEME ACTION PLAN (2006-9)

ANNUAL REPORT
If you would like this publication in an alternative format please contact:

Margaret Scott, Manager of Student Support Services

Email: margaret.scott@canterbury.ac.uk  Tel: 01227 782842

Introduction

The Disability Equality Scheme (DES) and Action Plan 2006-09 were approved by the Governing Body and published in December 2006. The plan set out a programme of work which reflected the priorities established following extensive internal and external consultation.

This annual report outlines the considerable progress that has been made towards achieving the first year targets laid out in the plan. It also highlights a few pieces of planned work that have not been completed in the first year and that will be carried into the second and third years. Overall the progress made has been substantial and in several areas has gone beyond the targets of the plan.
In future the progress of the DES Action Plan will be reported in the broader Equality and Diversity Annual Report. This is in line with the Disability Rights Commission guidance and the decision of the Equality and Diversity Committee that future editions of the Equality and Diversity Annual Report will be structured around the three equality schemes (race, disability and gender) and the broader equality agenda.

Focus Areas

The DES Action Plan was divided into five areas of activity: Access, Organisational Development, Staff, Students and the University’s Role in the Wider Community. Within these areas priorities and objectives were established with planned actions and their anticipated year of delivery mapped against each. A detailed progress report on the planned actions has been produced in appendix 1 and a brief overview of each area is provided below.
Access

With regard to improving the physical accessibility of the university, a major programme of work had been completed in 2005. A substantial range of further specific works have been undertaken during 2006-07, some of which are listed below. Whilst greater accessibility has resulted from these works, problems do remain in certain areas, particularly in buildings not owned by the university (for example Newingate House).

The Augustine House Project is the development of a Library, Learning Centre and Student Support Centre which represents a major new development for the university. Accessibility has been a central concern since the inception of the project and consultation involved an Access Group and an accessibility consultant. Recommendations made by the group and the consultant have been incorporated into the building design. 

The emergency evacuation policy is currently under review by a group led by the Assistant University Secretary. The objective is to have in place by Christmas 2007 a functional mechanism for the evacuations of buildings, and specifically the evacuation of disabled people.

Organisational Development
Specific consultation groups were established during the development of the Disability Equality Scheme but these have since dissolved. In view of the fact that consultation with a range of equality groups is an essential tool in the implementation of the Equality and Diversity Strategy, the Equality and Diversity Committee recommended in October 2007 that a Communication and Consultation Strategy be developed.

This strategy will include the full range of equality interest groups and is currently being undertaken by the Equality and Diversity Manager. Initial developments include the establishment of an Equality and Diversity Blackboard area, with the facility for special interest groups. External advice will be sought during the next few months on the successful development of staff networks.

Impact assessments on policies in a number of high priority departments (Human Resources, Student Services and Registry) have been conducted and an interim report on this process has been produced. Impact assessments are yet to be conducted on policies held by a number of other departments across the university
Staff

Like many other universities, the institution has low levels of staff declaring disability. It is difficult to know whether this reflects the actual numbers of disabled staff working for the university or their willingness to disclose. Discussions have been held at regional level with other institutions to investigate how to improve disclosure but to date these have not identified a clear way forward. Human Resources and the Equality and Diversity Manager will conduct an audit of disclosure procedures in 2008. 

The Equality and Diversity Manager is currently undertaking a review of the support offered to disabled staff, including reasonable adjustments and how the employer’s contribution to “Access to Work” funded equipment or adjustments is made. A policy will be developed during 2008 to make this more consistent across the university and this will be publicised to staff via the mechanisms discussed above.

Recruitment and selection training has been updated to include the requirements for DDA compliance. In addition the university has developed on line training materials for equality and diversity and recruitment and selection with a focus on equality and diversity. These materials inform and advise managers of their responsibilities. A system is yet to be developed to monitor the numbers of disabled staff attending staff development opportunities.

Students

As part of its commitment to improve support for students with mental health difficulties, the university appointed a new member of staff in October 2007 to work with students experiencing mental health difficulties and to promote awareness of mental health issues across the university. To inform the service and others across Kent, a research project funded by Aimhigher Kent & Medway is investigating the psychological wellbeing of first year students is currently being led by the Equality and Diversity Manager.

A further member of staff is currently being recruited to the Disability Support Service which should ensure this service better meets the needs of the increasing numbers of disabled students attending the university.
Difficulties continue to be experienced occasionally by disabled students on placement. Whilst these are not numerous the consequences for individual students are serious. Liaison with placement providers occurs on a case by case basis. Where those providers are public bodies there may be an opportunity to address the needs disabled students on placements within the providers own Disability Equality Scheme. This will be investigated during the course of the next year.
The Wider Community Role

In order to ensure that disability equality is promoted through collaborative academic arrangements, the plan stipulated a review of the statements in the Academic Partnerships Agreement to ensure that they reflect the requirements of the DDA. This review is now scheduled for the second year of delivery. It will be followed by dissemination and promotion of arrangements through the Collaborative Provision Sub Committee and engagement with partners.

Disability Equality Scheme – Action Plan 2006-9
Focus: Access
Priorities:

Continue to improve accessibility to facilities across the campus network

Continue to improve accessibility to information across the campus network (cross reference to Wider Community Role)

Place disability equality at the centre of new development across the campus network

Work through the Teaching and Learning Strategy to promote accessibility in the curriculum

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	A1. To improve physical accessibility to facilities across the campus network.
	Prioritise improvements identified in Phase 3 of DDA Capital programme taking account of the priorities of disabled students and staff.
Implement improvements.
Review progress and prioritise further improvements at the end of each year, reporting to the appropriate SMT member.

	√
	√
	√
	Estates Manager
	Disabled students and staff involved in setting priorities to improve accessibility to facilities.
	Improvements identified are implemented within the budget agreed.
Greater accessibility of facilities
	Following the major programme of work completed in 2005, further specific works have been undertaken during 2006-07 including:

1. Construction of ramp and access improvements in Becket West.

2. Counter alterations, access improvements and installation of auto door operator for the Accommodation Department in Erasmus.

3. Installation of auto door operators in the Science Corridor.

4. Alterations to the disabled toilet in Johnson.

5. Construction of access ramp at Hall Place.

6. Phase 1 of installation of refuge alerter system across the university.

7. Replacement of entrance door for disabled access at 21 New Dover Road.

8. Implementation of auto door operator service agreement.

10. Improvements and general maintenance of installed auto door operators across the university.

11. Access improvements to disabled toilet at Old Sessions House.

12. Upgrade disabled facilities at Fynden and Northwood Court.

13. Improvements to accessible toilet in Rowan Williams Court.



	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	(A1. Continued)
	Incorporate within major capital schemes improvements related to physical accessibility.


	
	
	
	
	
	
	See comments below under “Augustine House Project”

	A2. To implement the procedures for the emergency evacuation of disabled people.
	Produce an implementation plan in consultation with others.
Implement the procedures University wide.


	√
√
	√
	√
	Assistant University Secretary
	Procedures published.
Implementation plan agreed.


	Staff are clear of their responsibilities within the procedure.
Disabled people are safely evacuated in any emergency.
	The emergency evacuation of disabled students is the responsibility of Student Support Services. The preparation of Personal Emergency Evacuation Plans (PEEPs) has recently been subcontracted to the Royal British Legion Industries, who are experts in this area.

With regard to disabled staff, Heads of Departments and other managers are responsible for the preparation of PEEPs for individual staff members with help from Health and Safety Advisors. Guidance for managers is available on the university website.

The emergency evacuation policy is currently under review by a group led by the Assistant University Secretary. The objective is to have in place by Christmas 2007 a functional mechanism for the evacuation of buildings, including the evacuation of disabled people. Any aspects not addressed by that date need to be identified and a plan to address them established with a timescale for implementation.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	A3. To implement the actions in the Teaching and Learning Strategy  to promote accessibility in the curriculum
	See Teaching and Learning Strategy 2006-9

	√

	√

	√

	Director of Teaching and Learning
Student Development and Careers Manager


	See Teaching and Learning Strategy 2006-9
	Sustained level of outcomes for students in undergraduate programmes.
Improvement in employment outcomes for students.
	The Learning and Teaching strategy has been mapped against the Equality and Diversity Strategy. Discussions have taken place between the Director of Learning and Teaching and the Equality and Diversity Manager regarding how best to embed equality and diversity best practice in learning and teaching throughout the university. It is recognised that this is an area requiring substantial further planning. In the short term the following activity has been planned:

Work initiated by Aimhigher Kent & Medway to promote best practice in developing inclusive curricula will be embedded within the PGCLT programme. (A county-wide seminar building on this work to develop best practice guidance will be held in 2008). In addition, Equality and Diversity will be a permanent item on the agenda of the Learning and Teaching Forum.

The possibility of funding an Equality and Diversity strand of the Research Informed Teaching Initiative will be investigated

	(A3. Continued)
	Establish Accessible Technologies Group


	√
	√
	√
	User Services Manager in Computing Services
	See Teaching and Learning Strategy 2006-9
	Sustained level of outcomes for students in undergraduate programmes.
Improvement in employment outcomes for students.


	An ad-hoc group has been established which meets to resolve specific issues as and when they arise.



	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	A4. To improve accessibility of the University Website
	Implement the Content Management System

	
	√
	√
	Web Development Unit
	Greater consistency in the presentation and structure of pages from the perspective of accessibility.
	Accessible web communication.
	A new content management system was purchased in July 2006 and is currently being implemented across the institution. During the procurement process the web development team was assisted by an academic specialist in accessibility and usability to assess systems for accessibility.

	A5. To improve accessibility to facilities across the Campus network.
	Augustine House Project
	√

√
	√

√
	√

√
	Joint Project Directors of the August House Project

Estates Manager
	Augustine Project includes specific commitment and actions to promote disability equality

Review of car parking and other facility arrangements includes consideration of disability equality 
	Positive feedback from disabled students relating to accessibility
	The Augustine House Project is the development of a Library, Learning Centre and Student Support Centre. This will be a substantial new building and represents a major development for the institution.

Accessibility has been a central concern since the inception of the project and an Access Group was in operation for six months during the planning period. 

An accessibility consultant was also appointed who produced an accessibility audit. Recommendations made by the group and the consultant have been incorporated into the building design. An example of negotiated adjustments to the plans are the lifts which are now larger than original planned.

The accessibility consultant will remain involved with the project until its completion.


Disability Equality Scheme – Action Plan 2006-9 

Focus: Organisational Development
Priorities:

Equality impact assessment of all university policies, procedures, provision and criterion.
Embed disability equality into policy development.
	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	B1.To ensure that University policies
 promote disability equality.
	Implement mapping and screening process.

Initial Equality Impact Assessment of all new policies

Full equality impact assessment of policies with high relevance to promoting disability equality


	√

√
	√

√
	√

√
	Equality and Diversity Manager

Manager developing the policy

Equality and Diversity Committee will make recommendations for each policy.
	Mapping and screening of policies is complete and reported to E&D 

Committee

Initial Equality Impact Assessments are reported  to E&D Committee and published on the website

Publication of list of policies for full equality impact assessment
	Policies with high relevance to promoting disability equality are identified. 

Policies more effectively promote disability equality 

Policies more effectively promote disability equality


	In the initial round of impact assessments a group of high priority policies were selected. These included policies developed by the Human Resources, Student Services and Registry departments. These departments produced an index of relevant policies and these were impact-assessed using a template developed by the Equality and Diversity Manager. An interim report on this process was produced for the Equality and Diversity Committee in May 2007.

The initial round of impact assessments revealed a substantial amount of work required to address the potential detrimental impact of certain policies. Whilst specific tasks have been undertaken, a comprehensive schedule to conduct this work is yet to be produced by the departments concerned.

Impact assessments are yet to be conducted on a substantial range of policies belonging to departments across the university.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	B2. To involve disabled students and staff across the Campus Network in the development of University policy.
	Promote and publicise the Disabled Students’ Forum.

Establish the Disabled Staff Forum.

Promote and publicise the Disabled Staff Forum.

Implement a range of involvement and consultation mechanisms


	√

√

√
	√

√

√
	√

√

√
	Disability and Equal Opportunities Adviser for Student

Students with Disabilities Officer

Equality and Diversity Manager

Equality and Diversity Manager and Human Resources
Equality and Diversity Manager


	Forum is used by Managers to seek the views of Disabled Students.

Terms of Reference drafted in consultation with Disabled Staff and agreed by SMT.

Forum is used by Managers to seek the views of Disabled Staff.

Disabled Staff participate.
	Policies more effectively promote disability equality.
	Specific consultation groups were established during the development of the Disability Equality Scheme but these have since dissolved.

In view of the fact that consultation with a range of equality groups is an essential tool in the implementation of the Equality and Diversity Strategy, the Equality and Diversity Committee recommended in October 2007 that a Communication and Consultation Strategy be developed. This is currently being undertaken by the Equality and Diversity Manager.

Initial developments include the establishment of an Equality and Diversity Blackboard area, with the facility for special interest groups.

For technological reasons, the Equality and Diversity web pages have not been updated for sometime but from the beginning of 2008 they will be used to promote Equality and Diversity activity.

External advice will be sought during the next few months on the successful development of staff networks.


	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	B3. To promote disability equality through the procurement process. 
	Incorporate information on equality and diversity legislation within the training on procurement.

Provide web based information to managers.
	
	
	
	Procurement and Contracts  Officer
	Information published on web site.
	Tendering process and outcomes promote disability equality
	The equality and diversity element of the staff development programme related to procurement is yet to be assessed. There is currently no web based information available to managers.


Disability Equality Scheme – Action Plan 2006-9
Focus: Staff
Priorities:

Ensure employment opportunities are accessible to disabled people

Develop a supportive environment for current or potential disabled employees

Enhance the understanding of staff in relation to their responsibilities to promote disability equality

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	C1. To increase the number of disabled applicants
	· Signposting in specialist media to CCCU as potential employer

· Promotion of Two Ticks Scheme and IIP through recruitment and selection

· Make application form available in a wider range of formats
	√

√

√
	√

√

√


	√

√


	HR

HR, E&DM, 

Chair of Equality and Diversity Committee
	Signposting to CCCU in a range of media

Two Ticks symbol given prominence in advertisements

Application forms available in Braille/audio format.
	Increase in the number of disabled applicants progressing beyond shortlisting.

University publicly promotes disability through recruitment. 
	To date the university has not advertised as an employer in specialist media. 

The university is qualified to display the Two Ticks symbol and currently has retained Investors in People status (to be reviewed in January 2008). Both these symbols are displayed on the university’s recruitment and “working here” web pages. These symbols are not used on external advertisements.

Application forms are available in alternative formats on request.



	C2. To ensure Disability Policy and information for staff fulfils the duty to promote disability equality.
	· Review and revise policy in line with equality impact assessment guidance

· Communicate to staff


	√
	
	
	HR/Equality and Diversity Manager
	Policy reviewed
	Policy implemented
	The Equality and Diversity Manager is currently undertaking a review of the support offered to disabled staff, including reasonable adjustments and how the employer’s contribution to “Access to Work” funded equipment or adjustments is made. A policy will be developed during 2008 to make this more consistent across the university and this will be publicised to staff via the mechanisms discussed above.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	C3. To increase the number of disabled people declaring disability  in recruitment and in employment
	· Survey all staff giving opportunity to update personal data on disability on Agresso

· Revise procedures and protocol for declaring disability

· Review information for applicants


	√

√

√


	√


	
	HR
	Survey completed

Descriptors for declaring and describing disability are agreed in consultation with staff
	Management information to inform planning

Accurate information to inform planning
	Like many other universities, the institution has low levels of staff declaring disability. It is difficult to know whether this reflects the actual numbers of disabled staff working for the university or their willingness to disclose. Discussions have been held at regional level with other institutions to investigate how to improve disclosure but to date these have not identified a clear way forward.

Human Resources and the Equality and Diversity Manager will conduct an audit of disclosure procedures in 2008. Guidance on disclosure of a range of factors (eg disability, sexual orientation) is awaited from the Equality and Human Rights Commission.

	C4. To improve conversion rates from short listing to appointment for disabled applicants.
	· Review Recruitment and Selection training to ensure requirements of DDA 2005


	√
	
	
	HR
	Training materials reviewed
	Managers are clear of their accountabilities

Selection methods do not discriminate against disabled applicants
	The Recruitment and Selection training has been updated to include the requirements for DDA compliance. In addition the university has developed on line training materials for equality and diversity and recruitment and selection with focus on equality and diversity. These inform and advise managers of their responsibilities. They were piloted in May and June 2007 and implemented in October 2007.

	C5. To develop and retain disabled employees
	· Define and publicise support available for Disabled Staff


	√


	
	
	HR/Equality and Diversity Manager

Chair of Equality and Diversity Committee
	Roles and responsibilities for providing support are clarified and communicated
	Support implemented


	See comments above under “Disability Policy and Information for Staff”.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	(C5. Continued)
	· Undertake analysis of outcomes of internal re-grading and internal application 

· Promote and monitor the access to staff development opportunities


	√
	√

√
	√

√
	HR

Staff Development
	Information on progression of disabled staff 

Monitoring system established
	Information informs future actions

Disabled staff access staff development opportunities
	Year 1has focussed on the implementation of the new pay framework and terms and conditions for staff. The analysis of outcomes of re-grading is due to be conducted in years 2 and 3.
A system is yet to be developed to monitor the numbers of disabled staff attending staff development opportunities.

	C6. To involve disabled staff in the development and review of University policy 


	· Implement and develop a virtual diversity network for staff and a Disabled Staff Forum

	√
	√
	√
	Equality and Diversity Manager
	Virtual network in place

Disabled Staff Forum established
	Views of disabled staff inform University policy and practice
	See comments above, under “Organisational Development: B2. To involve disabled students and staff across the Campus Network in the development of University policy.”

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	C7. To ensure all staff are aware of the implications for their role of the Disability Discrimination Act 2005


	· Range of training and development options available each year focused on disability equality


	√
	√
	√
	Staff Development Office


	Delivery of programme
	Staff are clear of their responsibilities and accountabilities (Evaluation of training and development)
	As well as specific training on disability and equality and diversity there has been a focus on embedding equality and diversity training in the broader staff development programme. 

	C8. To understand the experience of disabled people as employees of the University and plan appropriate action.
	· Conduct a Staff Survey
	√
	
	
	Human Resources
	Staff Survey developed and implemented.

Results published.

Actions agreed.
	Enhance the experience of disabled staff as employees
	Extensive plans have been developed for a staff survey and this is expected to be implemented in Spring 2008.

	C9. To implement the Dignity at Work Policy
	· Develop proposals for implementation

· Produce ‘quick guide’ for all staff
	√
	
	
	Human Resources
	Proposals for implementation agreed.

Quick guide agreed.
	Support network available for all staff.
	A Dignity at Work Policy has been developed but failed to be implemented. The policy is currently being reviewed and is due to implemented in January 2008.


Disability Equality Scheme – Action Plan 2006-9
Focus: Students
Priorities

Actively seek qualitative information on the experience of disabled students
Promote provision/support across the campus network and in placements for disabled students (full time/part time)
Develop provision for students with mental health difficulties
Give prominence to the views of disabled students
Take action to eliminate harassment of disabled students
Increase participation of disabled students (This priority will be delivered through the Widening Participation Strategy)
	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	D1. To specify and promote the service for Disabled Students across the evolving Campus Network. (Links to 3).
	· Define and specify the service (including access routes) provided by the Disability and Equal Opportunities Advisor for Students

· Promote the service to full and part time students across the Campus Network


	√

√
	√
	
	Disability and Equal Opportunities Adviser for Students
	Service specified.

Service information is published.
	More equitable access to the service across the Campus Network.

More full and part time students access the service.
	The service has been defined and additional funding provided to expand the service and recruit a further member of staff. Recruitment is currently underway.
Further work needs to be conducted to promote the service to all students across the campus network.


	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	D2.To improve support for students with mental health difficulties.


	· Work in partnership through Canterbury Mental Health Forum to develop web based information.

· Undertake research related to well being of undergraduate students.

· Secure resources and appoint a Mental Health Adviser


	√

√


	√

√


	√


	Director of Student Services

Disability and Equal Opportunities Advisor for Students

Director of Student Services


	More students identify themselves as having mental health difficulties.

Research agreed and implemented.

Funding identified.

Post agreed and appointment made.

Service specified and delivered.
	Improved access to information on services for students with mental health difficulties.

Greater understanding of the needs of students to inform future planning.

Improved service for students with Mental Health needs.
	A multi-institutional research project funded by Aimhigher Kent & Medway investigating the psychological wellbeing of first year students is currently underway. The project is led by staff from the university and it is expected to produce data which will inform the structure and delivery of services for students with mental health difficulties.

A new member of staff was appointed in October 2007 to work with students experiencing mental health difficulties and to promote awareness of mental health issues across the university.

	D3.Develop a faculty based network to enhance support for Disabled Students.


	· Develop options for enhancing support for Disabled Students through Faculties.


	
	√


	√


	Director of Student Services and Disability and Equal Opportunities Advisor for Students.


	Options are developed for a faculty based network


	Faculties are more able to meet the needs of disabled students.


	This work is due to be undertaken in years 2 and 3.


	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	D4. To improve the experience of disabled students on placement.


	· Liaise with placement providers to ensure awareness of responsibilities to disabled students.

· Obtain feedback from students on their experiences of placement


	√

√
	√

√


	√

√
	Disability and Equal Opportunities Advisor for Students
	Review of information for placement providers informed by DDA 2005 and feedback from students.
	Fewer unsuccessful placements linked to disability
	Difficulties continue to be experienced occasionally by disabled students on placement. Whilst these are not numerous the consequences for individual students are serious. Liaison with placement providers occurs on a case by case basis. Where those providers are public bodies there may be an opportunity to address the needs disabled students on placements within the providers own Disability Equality Scheme. This will be investigated.

	D5. To promote awareness of disability equality amongst students.
	· Provide access to the e-learning Equality and Diversity module

· Support and promote volunteering opportunities for students with a high equality and diversity relevance.
	√


	√

√


	√

√


	Careers and Student Development Manager

Director of Teaching and Learning


	
	Students are able to promote disability equality through the student experience.

Enhance employability of students
	The Equality and Diversity on-line training module which was formerly available only to staff is now available to students and has been promoted to students by staff in some departments.
This work is due to be undertaken in years 2 and 3.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	(D5. Continued)
	· Work with faculties to implement the equality and diversity elements of the Graduate Skills programme

(Teaching and Learning Strategy)
	√
	√
	√
	Careers and Student Development Manager
	As above
	As above
	See comments above under Access: A3. To implement the actions in the Teaching and Learning Strategy  to promote accessibility in the curriculum

	D6. To improve employability of disabled students.
	· Provision of enhanced careers service to disabled students


	√
	√
	√
	Careers and Student Development Manager

Disability and Equal Opportunities Advisor for Students
	
	Higher number of disabled students access graduate level employment.
	This work is due to be undertaken in years 2 and 3.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	D7. To extend range of opportunities for seeking and giving prominence to the views of disabled students.
	· Establish a virtual Blackboard for the Disabled Students Forum to enable e-involvement.

· Promote the Disabled Students Forum 


	√

√
	√
	√
	Disability and Equal Opportunities Advisor for Students

Students Union

Students with Disability Officer
	Blackboard established
	Greater prominence given to the views of disabled students.

Disabled students are consulted on areas of University policy and practice.
	See comments above under “Organisational Development B2. To involve disabled students and staff across the Campus Network in the development of University policy”

	D8. To promote the declaration of disability amongst students.
	· Collect case studies to illustrate the experience of disabled students.
	√
	√
	√
	Director of Student Services

Disability and Equal Opportunities Adviser for Students.


	Case studies on the Student Services web site.
	Increase in the number of students declaring a disability.
	This work is due to be undertaken in years 2 and 3.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	D9. To identify any harassment perpetrated on the basis of disability and plan appropriate action.
	· Conduct a web based harassment survey for students
	√
	
	
	Director of Student Services

Disability and Equal Opportunities Adviser for Students.

Research Fellow in Faculty of Education
	Web based survey completed.

Report produced.

Actions planned
	Improved understanding of harassment perpetrated on the basis of disability.

Prevention of harassment through future action
	This survey remains to be completed.


Disability Equality Scheme – Action Plan 2006-9 

Focus: Wider Community Role
Priorities:

Place disability equality at the centre of partnerships

Promote positive attitudes towards disabled people and give prominence to the views of disabled people through websites, publications and other media.

	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	E1. To ensure that disability equality is promoted through collaborative academic arrangements.
	Review the statements in the Academic Partnerships agreement to ensure that they reflect requirements of DDA.

Dissemination and promote arrangements through the Collaborative Provision Sub Committee and engagement with partners


	√
	√

√
	
	Academic Partnerships Manager, Disability and Equal Opportunities Adviser for Students,

Equality and Diversity Manager

For other partnership arrangements (for example, research or joint development agreements) this will be the responsibility of the lead manager.
	Statements are revised and disseminated.

As above
	Disabled students accessing HEI through partnership arrangements access appropriate services.

As above

 
	Disability equality is ensured through academic partnership agreements but the review of these arrangements across the university remains to be completed.


	Objectives
	Planned Actions
	Yr1
	Yr2
	Yr3
	Lead responsibility

	Indicators of progress
	Intended Outcome
	Progress report

	E2. To promote positive attitudes towards disabled people and give prominence to the views of disabled people
	Establish Equality and Diversity Reference Group to University websites, publications and other media

Disabled people are encouraged to contribute to the Fountain, the Link Alumni magazine and share graduation success stories with the media.
	√

√
	√
	√
	External Relations Manager

Equality and Diversity manager

Disability and Equal Opportunities Adviser for Students
	New publications and media are reviewed from the perspective of promoting equality and diversity.

Articles published in the Fountain.


	Websites, publications and other media promote disability equality.

Views and perspectives of disabled are given prominence.
	See comments above under “Organisational Development B2. To involve disabled students and staff across the Campus Network in the development of University policy”
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