Service level statement –Learning and Teaching Co-Ordinators
· Continue to support the dissemination and embedding of the institutional Learning and Teaching Strategy in the strategic planning of Faculties and Departments. 

· To monitor and report Faculty progress on strategic objectives in learning and  teaching. 

· Through support for central and Faculty staff development activities, encourage the use of a variety of educationally appropriate teaching and learning strategies that facilitate student access, engagement and participation in the learning experience. 

· Promote high quality learning and teaching by encouraging academic staff to underpin teaching with the outcomes of research, scholarship and creative work in HE L&T. 

· To work with Faculty Quality Officers to ensure that the outcomes of internal monitoring and review procedures are used to enhance learning and teaching quality. 

· In association with QSO develop guidance materials to support a broader range of assessment methodology reflecting learning outcomes, attention to key skills and widening participation agenda. 

· Provide information and evidence on the effectiveness of teaching and learning methods to inform programme developments including: the range of teaching methods used, the availability and use of specialist equipment and other resources and materials to support learning and teaching. 

· To engage with the programme of continuing professional development to support learning and teaching across the institution. 

· To offer induction, guidance, and opportunities, where appropriate, for all new teaching staff in the Faculty to learn from the good practice of experienced staff. 

· To support staff researching and evaluating new learning and teaching developments which may include the use of technology enhanced learning. 

· To promote and support staff involvement in the Teaching Excellence Award Scheme and the National Teaching Fellowship Scheme. 

· Where appropriate to offer support for staff who engage in a programme of development and study leave to support developments in learning and teaching. 

· To develop learning and teaching approaches and resources to support retention e.g. summer schools and diagnostic assessment coupled to targeted support where necessary. 

· To work with stakeholders to embed the institutional strategy for peer observation and review of teaching that engages all teaching staff. 

· Work with academic and support services to support key skills development in undergraduate and taught postgraduate programmes to assist students learning and enhance employability. 

· Develop links with HE Academy Subject Centres  to enable academic staff to take advantage of subject-specific and generic developments in learning, teaching and assessment at a national level. 

